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Following a major campaign rally in Biddeford recently, Al Gore (right), the 
Democratic Vice Presidential Candidate, attended a large fundraiser in Ken- 
nebunkport. Pat McGowan, Second District Congressional Candidate who had also 
attended the rally, had an opportunity to discuss his ideas and concerns about the 
campaign. This was Gore’s second trip to Maine in the past three weeks. 


Recycling Plant Stays in Maine 


The $53 million recycling project for. office wastepaper has selected 
Auburn as its new site. This is good news for Maine, organizing labor and 
the taxpayers of Lewiston-Auburn area. 

After being rejected by Windham voters Stone and Webster looked at 
several communities in Maine and New England before choosing the Air- 

ial Park off Lewiston Junction Road. 
se) peoopetationof: the municipal’ and ‘state permitting | process itis 
assumed this project will get priority attention that will allow for construc- 
tion to begin in early 1993. The construction phase will employ nearly 200 
union tradesmen for at least a year or more. 

The Maine State Building & Construction Trades Council and Stone & 
Webster have signed the National Construction Stabilization Agreement 
which will be used during construction of this facility. The Trades Council 
has formed a committee of all the trades with jurisdiction in this area to 
provide what ever assistance is necessary to see the successful completion of 
this plant. Bob Morin, B/R, Carpenters Local 407 located in Lewiston will 
co-chair the committee along with Dick Williams, U.A. Local 783. 

When in full operation the plant will process 250 tons a day of office 
paper into 200 tons of wood cellulose fibers that will be sold to paper mills 
throughout the region. Three daily shifts will employ about 30 year-round 
people. 

Stone and Webster has a long and favorable relationship with unions as 
they have used union tradesmen on most other jobs. This major construc- 
tion will probably be the largest undertaking in Maine during 1993-94 and a 
welcomed one at that. 


ORGANIZED LABOR MOVES 
LABOR DAY TO ELECTION DAY 


by Charles O'Leary 
President, ME. AFL-CIO 


“*This is illegal but any legal redress 
takes so long and is so unlikely to be 
justly decided that employers in in- 
creasing numbers deliberately 
violate the law without penalty.” 


Maine AFL-CIO President 
Charles O’Leary announced today 
that organized labor in Maine will 
not celebrate Labor Day this year 
but instead will use the time and 
money for a statewide get-out-the- 
vote drive. 

“In effect we are moving Labor 
Day to Election Day,’’ said 
O’Leary. ‘‘We are asking our 
60,000 members in Maine and their 
families to work and vote to forge 
the future of Maine and the nation 
instead of meeting to honor our 
past.’” 

O’Leary said organized labor is 


proud of what it has accomplished Charles O'Leary 


in the last 100 years but has come to 
realize in the last 12 years that it 
must focus on the future or die. 
“Throughout the United States 
workers are being fired every day 
for union .activity,”’ said O’Leary. 


"penalized for union activity, it is no 


When workers are in effect fired 
for striking and fired or financially 


wonder that union membership is 
not expanding, he said. 
' * continued on page 20} 
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Workers’ Compensation ‘‘Reform”’ 


— Duration of Disability Benefits and Duration of Disability: 


I. Workers Compensation is a 
Two-Sided Bargain. 


A. Employers receive tort -immuni- 
ty and workers receive wage loss 
and medical benefits. 

If workers’ benefits are to be ar- 
bitrarily time limited, even though 
wage loss continues, should not 
employers liability immunity also be 
limited to the same time duration? 

For example, if wage loss benefits 
were limited to 4 years (260 weeks), 
likewise negligent employer im- 
munity in tort should be limited to 
the same 5 year period. 

Total, continuing and lifetime 
immunity, regardless of the degree 
of negligence and regardless of the 
violation of Occupational Safety & 
Health Standards, is not a fair 
trade-off for wage loss benefits ar- 
bitrarily limited to only the first 5 
years of disability when disability 
continues. 


B. What is disability? 

Disability is not 
medical measure alo: 
the impact of physical i injury on the 
wage earning capatity of the 
worker. The same physical injury 
and physical impairment may result 
in vastly very different wage losses 
for different people in different oc- 


hysical or. 
ther; 


* THE CRITICAL QUESTION OF FAIRNESS 


by Patrick M. McTeague 
Legal Counsel, Maine State 
Building Trades Council 


Sno) 
Il, The Unique ‘‘Statewide Work 
Search” Law 


A. In 1987, Maine’s law was 
amended to create a unique 
statewide work search requirement 
for continuing (permanent) total 
disability benefits. In order to 
qualify for this benefit (no one has 
ever done so to date), a worker 
would have to demonstrate that he 
was incapable of performing any 
job, at any wage, for any period, in 
any part of the State of Maine. 


Pat McTeague 


cupations because - physical’ job™=.* - 


demands are vastly different. 
Manual workers require great 
physical prowess to perform their 
work and are at significant danger 
of physical injuries. Executives, 
however, require little physical pro- 
wess to perform their work and 
have minimal risk of injury. 
Therefore, the same injury, for ex- 
ample a ruptured intervertebral disc 
with surgery (disc excision) causes 
the same physical restrictions on the 
executive and the manual worker 
but the executive (a month or two 
following surgery) may be able to 
go back to work at full earning 
capacity with limits only on recrea- 
tional activities. However the 


manual worker with the same injury 
and medical restrictions may have 
his wage earning capacity totally, or 
very substantially, diminished. 


LABOR ENDORSES 
CLINTON/GORE 


The AFL-CIO leadership, which 
represents about 14 million Union 
members nationwide has formally 
endorsed the Bill Clinton/Al Gore 
ticket for the Democratic Presiden- 
tial nomination. In doing so, Lane 
Kirkland, AFL-CIO President pro- 
mised Clinton an ‘“‘ironclad com- 
mitment to work for you in every 
slate of the union.”’ This endorse- 
ment was sweetned by the inclusion 
and support of the International 
Brotherhood of Teamsters as they 
have always supported Republican 
Presidential Candidates for the past 
two decades. 


Realistically, that is an impossible 
burden on the worker and the result 
is a hollow promise, not a real law 
delivering real and continuing 
benefits, and is therefore fiction 
and a sham crafted with the intent 
never to be fulfilled. 

Maine is the only state in the con- 
tinental United States which places 
this harsh burden on workers with 


hollow promises of needed continu- 
ing disability benefits, but.in reality 
delivers ZERO continuing benefits. 
The law should be abolished and 
Maine should join the rest of the 
Union in determining ongoing 
disability benefits on a real world 
basis. Even the modest step of sub- 
jecting the statewide work search 
requirement to a precondition of an 
actual job offer and consideration 
of the reasonableness of the wages 
to be earned, the distance to be 
travelled, separate homes to be 
maintained, and existing family and 
financial obligations would make 
the statewide work search require- 
ment, although still unique in the 
continental United States, less 
Draconian. 


The Blue Ribbon Chpunision 
report highlights some ini 


where Maine’s workers’ Saas ~— 
tion law is different from most ~~ 


states, but pointedly ignores the 
unique statewide work search re- 
quirement which is_a hollow and 


* never to be fulfilled promise of con- 5 


tinuing benefits. 


Ill. Permanent Partial Disibility 
(PPD) 


So-called ‘‘PPD’’ is the only real 
wage loss protection available to 
Maine workers. Permanent total 
disability is defined by reference to 
the unmeetable statewide work 


‘search is a sham. 


Therefore the question arises as 
what are permanent partial disabili- 
ty benefits and how fair are they in 
replacing lost wages. 

continued on page 7 


Statewide 80% Rate Is Out 
Three-Part Committee 
to be Established 


David Savage, Maine State 
Building and Construction Trades 
Council President, announced that 
following a meeting including 
Building Trades Representatives, 
the majority of Maine based con- 
tractors and the National Building 
Trades National Maintenance 


Policy Committee, there will be no _ 


state-wide cut-rate agreement as re- 
quested by several contractors. A 
new committee to deal with the pro- 
blems of contracting work union 
will be created and include labor, 
management and industry par- 
ticipation. 

The meeting with the National 
Policy Committee was requested by 
the Maine Building Trades after 
meeting with Maine Contractors 
regarding the problems and possible 
solutions of gaining more work for 
union construction workers. 
Although some good. ideas were 


David Savage 
Council President 


discussed the contractors felt the 
only solution was to create an 80% 
rate statewide with a variety of 
other concessions that were unac- 
ceptable to the Maine Trades. 

continued on page 14 
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Carpenter’s Local 320 


Russell A. Clement, Bus. Agent 


Labor Day is upon us, Where has 
the summer gone? Not to the con- 
struction trades, that’s for sure. 
Local 320 has had a very small 
amount of work the past three mon- 
ths. Work is slow for fall and 
winter. We'll try to put some 
carpenters into Florida in the near 
future — let’s keep our -fingers 
crossed. 

Brother Eric Hapworth passed 


THE 
NEW 
MULTI- 


away August 18. He was a great 
union person and wonderful friend 
of all and will be sorely missed. 
Also Brother Dale West and Robert 
Rhines have left us for the big union 
in the sky. Elections are near so let’s 
go out and campaign to get rid of 
the ‘‘no doers” in Washington. 
VOTE! VOTE! VOTE! Be union, 
Buy American, and have a great 
Labor Day Celebration. 


DJ A 


FUNCTIONAL 
CONFERENCE 


CENTER 


‘A 


OF LEWISTON 


WHERE YOU'RE 
SOMEBODY SPECIAL. 


RAMADA INVITES YOU TO VISIT OUR 


August has been a busy month in 
our area. We had full, employment 
at the peak of the shutdown at S.D. 
Warren, Hinckley during the third 
week in August. Work has also 
been progressing on the rebuild of 
the recovery boiler at the same loca- 
tion. 

The prospects for the coming 
months are not as good. It looks to 
be a tough fall and winter for our 
members in particular and the 
economy in general. The lack of 
sustained work in the past two years 
has translated into a mood that will 
match the falling temperatures of 
the coming winter. It is hard to be 
optimistic about the future, but 
hope springs eternal and perhaps a 


shakeup in the White House this - 


fall will be a harbinger of better 
days. It is my hope that our 


members will flock to the polls in 
November and do their part in ef- 
fecting a much needed change. 


® 


NEW CONFERENCE CENTER 
ON PLEASANT STREET IN LEWISTON 


The Ramada Conference Center 


(207) 784-2334 


WIN! 
$10 CASH! 


- Something New and Different In Meeting and Banquet Facilities! 
Accommodating from 2 to 500 people 


490 Pleasant Street ¢ Lewiston, Maine « (Exit 43 off the Maine Turnpike) 


I would like to thank the 
members of my local and the 
members of the Buildings Trades 
for making my first months on the 
job a rewarding experience. A 
special thank you to Dennis Lettre, 
Carl Trask, and Bob Wadsworth 
for helping me man the August 
shutdown and for educating me as 
to the nuances of my job. 

Our monthly meetings are held 
the second Monday of the month at 
the American Legion Hall in Water- 
ville at 7 P.M. I encourage all 
members to attend and participate. 
Enjoy your Labor Day, but take a 
few minutes to reflect on the past 
sacrifices of working people 
everywhere. 


readers, and friends. 


You Don’t Say... 


We warmly welcome ‘‘letters to the Editor’’ to be published in the 
Labor Record. Because of space constraints, we often shorten let- 
ters. Those not published cannot be directly acknowledged, but we 
value the interest and comment of our membership, advertisers, 


Letters should be legible and include your name, home address 
and telephone number. Please mail to You Don't Say...Labor 
Record, P.O. Box 1523, Windham, ME 04062. 


Newly Elected. 


i | 
Laborers L.U. 1284 
David Calder, B/M 


SMOKING 
IS THE 
GREATEST 
SINGLE 


PREVENTABLE 
CAUSE OF 


DEATH 


eS A 


Brothers and Sisters, we 
want you to have your 
Record! When you have | NAME. ...... 
a change of address, 
please let us know. Be 
Sure to include your old 
address and please 
don't forget to fill in LU. 
No. This information will 
be neipful in checking 
and keeping our records 
sstraight. 


i yow have cnanged 
local unions, we must 
have numbers of both. 


Address CHANGED? 


City State 
PRESENT LOCAL UNION NO. 
OLD ADDRESS . 


Soty State 
FORMER LOCAL UNION NUMBER ....... is 


Mak To: Circulation Department, Labor Record, P.O. Box 1523, 
Windham, ME 04062 


‘Zip Coda 


DAVID SAVAGE 
President 


D. BRUCE KING 
Secretary-Treasurer 


Official Union Newspaper for Maine Building and 
Construction Trades Council, AFL-CIO 


PAUL H. ADAMS 
Publisher & Editor in Chief 


CARL TRASK 
Vice President 


WAYNE RANCOURT 
Sergeant-at-Arms 


B.E. WILSON 
Business Manager 


SOLVE THE MYSTERY ADVERTISER 
ALLH & NIGHTK ARDWAREH OC. 


ANSWER 
NAME 
ADDRESS 
CITY 
PHONE 


| PICK UP LABOR 
RECORD AT 


MUST BE RECEIVED BY 10-15-92 


RULES: Find the mystery advertiser 
by unscrambling the letters Then 
complete the form on left and mail it 
lo: 


Published Bi-Monthly (207) 892-5670 
P.O. Box 1523, Windham, Maine 04062 


The LABOR RECORD disclaims all legal responsibility for errors 
in its newspapers. All reasonable care is taken to see that such errors 
do not appear and we will gladly correct any errors if notification is 
received within 15 days of the publication date. 

No part of this publication may be used without the express per- 
mission of the publisher. 

Labor Record is a member of the Advertising Club of Greater 
Portland and the Maine Public Relations Council. 


SCRAMBLED LETTERS 
P.O. BOX 1523 
WINDHAM, ME 04062 


ONE ENTRY PER FAMILY. ONE WIN- 
NER CHOSEN AT RANDOM FROM 
CORRECT ENTRIES RECEIVED. WIN- 

| NER WILL BE PUBLISHED IN NEXT 
EDITION. 


WINNER: June/July ’92 Edition — E.S. Boulos 
Kelly Berry, W. Sumner, Me. 
IBEW L-567 


Printed by Kennebec Journal Press, Local 643, 
International Typographical Union 


“1 


Well, its back to school and that 
includes our apprentices. Welding 
will start Sept. 8 and run for 16 
nights followed by Heating, Plumb- 
ing, Job Safety & Tool Care (Rigg- 
ing). If there are any journeymen 
interested in attending our classes, 
please contact Carl Henrikson, our 
Apprentice Coordinator. 

Work is still slow on the Union 
Hall, Commercial Welding and 
Douglas Bros. put on some men, 
but the length of the job is going to 
depend on material & prints coming 
in. Although, right now I do not see 
any large projects coming up, there 
seems to be some movement on 
several small jobs. 

As we all know the economy is 


U.A. Local 217 


Plumbers 
& 
Pipefitters 


Frank Joyce, B/M 


slow and I believe it will stay that 
way for some time. The only way 
we can help change it will be on 
Nov. 4th by getting rid of Bush and 
installing a new administration. 
This is going to be the most critical 
election unions have ever had to 
face. We have been taking a beating 
from the Reagan/Bush Administra- 
tion for 12 years and can simply not 
afford to take it any longer. Also, 
lets not forget Tom Andrews. He 
has proven to be the working man’s 
friend and we should support him 
100%. 

Local 217 wishes the best to 
Gerry Ouellette on his retirement. 
Now he can work full time in his 
garden. 
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FORECAST 
SNOWE WILL FALL 


HAVEANICE | 
WEEKEND! 


Building Trades Officers 
Maine State Building and Construction Trades Council Officers are (L-R) 
Carl Trask, Vice President and David Savage, President and standing (L-R) 


D. Bruce King, Financial Secretary/Treasurer; and Wayne Rancourt, 
Sergeant-At-Arms. 


MAINE STATE BUILDING & CONSTRUCTION 
TRADES COUNCIL — AFL-CIO 


LOCAL #321 U.A. 
David Savage: B/M 
Council Pres. 
LOCAL #1377 LABORERS 
Carl Trask: B/M 
Council V.P. 


LOCAL #621 CARPENTERS 
D. Bruce King: B/A 
Council Sec./Treas. 


LOCAL #1253 I.B.E.W. 
Wayne Rancourt 
Sergeant-at-Arms 


LOCAL #567 1.B.E.W. 
Milton McBreairty: B/M 


LOCAL -12 LABORERS 
Robert Wadsworth: B/M 


LOCAL #327 LABORERS 
Dennis Lettre: B/M 
LOCAL #1284 LABORERS 
David Calder B/M 


LOCAL #320 CARPENTERS 
Russell Clement: B/A 


LOCAL #407 CARPENTERS 
Robert Morin: B/A 


LOCAL #496 IRON WORKERS 
Gerald Trask: B/M 


LOCAL #545 SHEET METAL 
. WORKERS 
Marcel Turmenne: B/A 


LOCAL #29 BOILER MAKERS 
Fred Hayes: B/A 


LOCAL #217 U.A. 
Frank Joyce: B/M 
LOCAL #783 UA 
Richard Williams: B/M 
LOCAL #669 UA 
Ken Forget: B/M 


LOCAL #340 TEAMSTERS 
Robert Piccone: B/A 


LOCAL #6 ASBESTOS WORKERS - 


Leo Santa Maria, B/M 


LOCAL #7 BRICKLAYERS 
Bruce Trzaskos, Pres. 


LOCAL #1468 PAINTERS 
Clayton T. Wilkins, B/M 


LOCAL #1915 PAINTERS 
John P. O'Brien: B/A 


LOCAL #95 ELEVATOR CONSTRUCTORS 
David O'Brien: B/A 


LOCAL #4 1.U.0.E. * 
Oscar Gammon, B/R 


TO ALL THE WORKING 
MEN AND WOMEN OF MAINE. 


We especially want to recognize the hard-working men 
and women of IBEW Local #1837 and wish you all a 


leisurely Labor Day Celebration ’92. wy 
Many thanks fromallofusatCMR 4S 
CENTRAL 
MAINE POWER 


Energy Service that 
Works for Maine 
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__ CELEBRATE AN AMERICAN TRADITION WA * * , 


_ 50 vears or U.S. SAVINGS BONDS 


McTEAGUE, 


HIGBEE, LIBNER, 


MacADAM, 


CASE & WATSON 


Attorneys at Law 


Statewide Practice Limited to: 


PERSONAL INJURY 
WORKERS’ COMPENSATION 
LABOR LAW 


Counsel for the Maine AFL-CIO and 
Maine State Building & Construction Trades Council 


725-5581 
Bath-Brunswick 
856-3373 
Portland Area 


Four Union Park 

Box 5000 

Topsham, Maine 
04086 


1-800-482-0958 
Statewide Toll-Free 


A@n000 oe 

A» non 2 
* 
a=. * 
wR 


Local 2327 


Labor Day — back to school! 
The summer season has been short 
with AT&T bargaining going into 
the month of August. 

AT&T bargaining was long and 
difficult, but IBEW and CWA were 
able to negotiate a good contract 
giving our members continued 
health care benefits, improved pen- 
sions, job security through pooling 
of titles and non-closure of traffic 
offices, wages increases of 4%, 
3.9%, 3.9%, and improvements in 
many other benefits. 

We have been busy with the Traf- 
fic Department addressing SA pro- 
blems, OSDI, management 
changes, Business Office openings, 
and office growth. 

Reactive Repair and the con- 
solidation of 22 IMC’s into 11 in 
New England will affect Maine with 
the closing of the Bangor IMC as 
we know it. We are working to 
lessen the affect of this on our 
members by exercising all contrac- 
tual and legal means, as well as 
working with local management to 
place all people affected in Maine 
and in Bangor whenever possible. 
The major problem from the start 
has been the New England 
Telephone Technical Change Com- 
mittee’s distribution of misinforma- 
tion which has changed from day to 
day, hour to hour, and minute to 
minute, leaving you the member 
confused, and making it difficult 
for the union to represent and in- 
form you on these major career af- 


“We know how 
valuable good 


employees are.” 


-Dick Clark President, Clark Associates 


That’s why Clark Associates is introducing ESP: 


Employee Security Plus. It’s a great new way to offer 


your employees exceptional savings...at no cost to you. 


ESP offers Group Home and Auto insurance through 


Clark 


Associates 


x Insurance x 


2331 Congress, Portland 207-774-6257 
North Windham Shopping Center 892-8541 
Scarborough, U.S. Route One 883-5511 


Clark Associates. 


convenient payroll deduction. And it comes with the 


responsive local service you've come to expect from 


For more information on how to make ESP your 
newest employee benefit, call Judy Conley Dibble, 
Manager of Group Home and Auto, today at 774-6257. 


fecting decisions. We will continue 
to address this issue and keep you 
informed of all changes. 

IBEW Local 2327 is well in the 
PT Phone Home project to put 
bedside phones into the Togus 
Veteran’s Hospital. This is a total 
volunteer effort headed by this local 
to assist our veterans in need. New 
England Telephone is supplying 
equipment and assistance and there 
will be upcoming meetings to ex- 
plain and solicit help for this pro- 
ject. 

We will be involved in a joint 
union and company United Way 
campaign again this year, with 
equal representatives at all levels 
from IBEW and New England 
Telephone. The national United 
Way has had their problems, but 
have moved to correct them. I re- 
mind you that previously our local 
United Ways only paid 1% of their 
revenue to the national organiza- 
tion. Now many United Ways are 
only paying for services rendered, 
and that our Maine United Ways 
give approximately 90% of all 
monies collected back to communi- 
ty services in their areas, leaving 
United Way as the best vehicle 
available to support our community 
needs, 

With the loss of revenue do to 
retirements and ongoing downsiz- 
ing, myself and my staff have been 
constantly seeking ways to cut 
costs, and I can report to you that 
this effort has resulted in great sav- 
ings for you the members, with 
both office expenses and business 
manager’s expenses being cut 
dramatically. Also, your executive 
board has voted to move their 
meetings from day meetings to 


David Paul, B/M 


iy’ 


night meetings, a cost savings which 
can keep this local from operating 
in the red without diminishment of 
services to you the members. 

Some issues we are dealing with 
on an ongoing basis are 

— Steward training in Principled 
Negotiations 

— Addressing C.A.T.V. issues 

— D.O.T. random drug testing 
for vehicles over 26,000 pounds 

— RCMAC upgrade 

— Bids ; 

— Political Activity: — 
workplace fairness, American 
Disabilities Act, information ser- 
vices 

— Veteran’s Advisory Board 
Director 

— E.I. expense treatment 

— Canvassing rules 

— Organizing 

— Increasing membership 

— Safety 

— EAP 

Your president Bob Glencross 
and I will be attending the IBEW 
Progress Meeting with other 
presidents and business managers 
Sept. 22nd through Sept. 24th in 
Plymouth, MA. concerning current 
issues affecting you and IBEW. 
Candy Hogan will also attend the 
IBEW Women’s Conference Sept. 
22nd covering women’s issues. 

In closing, I want to wish all the. 
members of this local the best in all 
their pursuits, and to remind you 
that we only can get and maintain 
good jobs and working conditions 
with an informed and active 
membership. So keep in touch with 
Candy, Denny, your stewards, your 
E-Board, and myself, and always 
work, act, and think as a Union 
member. 


With Best Wishes 


to Maine’s 


Working Men and Women 


George J. 


Authorized and paid for by the Mitchell for Senate Committee 


Mitchell 


Westfield Capital Management 


Financial Investment Advisors 
"Individual Investment Management" 


One Financia) Center 
Boston, MA 02111 
Tel: (617) 345-0444 
Fax: (617) 345-0975 
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LOOK FOR A WEDGE AND A SPLASH, 
AND FIND THE HIDDEN PLEASURE 
IN REFRESHING SEAGRAM’S GIN. 


ee 
j 


3 4 
~as 


Dates 


A Joint meeting was held recently at IBEW L-567 Hall between Labor and S J 
Management (to discuss ways of collaborating on ‘gaining back work.” eagrams 
Approximately 30 people attended including International Representatives of j 
IBEW, Field Representatives for the National Electrical Contractors Association, 
Business Manager, local electrical contractors as well as several from out-of-state. Got it? 
The latter group showed Interest in bidding on new projects in Maine. Follow up Now head for 


meetings are scheduled in the future. the 19th hole. 
Seated (L-R): James D. Merrigan, Int. Rep. IBEW; Barry Higgins, field Rep. for 


National Electrical Contractors Association; James D. Fraser, Int. Rep. IBEW 
Milton McBreairty B/M IBEW L-567, and Wayne Raycourt, B/M IBEW L-1253. 


Working 
Men 


& 
Women 


Merle Nelson 


COPE Endorsed Candidate for Senate District 27 
(Gray, Windham, Raymond, Falmouth, Cumberland & No. Yarmouth) 


Paid for and Authorized by Citizens for Merle Nelson, 
Tom Peterson, Treasurer 


U.A. Local 321 


Plumbers 
; & 
| Pipefitters 


© 1992 Joseph E Seagram & Sons, NY, N.Y Seagram's Gin. 100% Neutral Sowes Canton From Gran Alc. 40% By Vot (80 Poot 


David Savage, B/M 


I would like to congratulate the 
recently elected officers for Local 
321. David Savage, B/M, Philip L. 
McKay Presidents, Norman Guy 
Armstrong Vice Presiden , Thomas 
Chaloult FST, Peter Marquis RS, 
Stephen Colbath IG, Executive 
Board Joseph Marquis, Gilbert 
McKay, Fred Speed, Curt Holmes, 
Finance Committee Richard Mar- 
tin, Thomas McLaughlin, Martin 
Philbrick, Examining Board 


Everett Pellon, Mark Sargent, 
Herschel Arnold. 

Work has been real slow this past 
summer looks like it should pick up 
some for the scheduled September 
outages at the various Mills. I want 
to thank our sister Local 783 for the 
jobs they provided at the Hinckley 
Mill. We should be able to return 
the favor soon. 

Our sympathy goes out to the 


Low, low rates! 
The Maine State Housing Authority is now providing 


mortgage loans with interest rates lower than the agency 
has ever before offered. 


Not just for 

first-time homebuyers! 

And, for the first time in years, MSHA is making some of 
this mortgage money available, for a limited time, to Maine 
people who have previously owned a home. 


Even reduced closing costs! 
MSHA's program will even help pay some of the costs 
associated with loan closings, such as your title search 
and credit report. 


If you're interested in a MSHA mortgage, or finding out if 
you qualify, apply at one of the more than 30 banks and 
mortgage companies that participate. Borrowers do not 
apply directly at MSHA, but may call toll-free for more 
information, including the list of participating lenders. 


1-800-452-4668 or 1-800-45: 


Rete iechedes note rete ond privets iesoronce. Rote wil very shghtly f other types of 
ia coses of owner built ow construction, 
e ‘ogency, MSHA does not discriminate 
Commonicetion essistonce to persons with visuel or hecring impeirment. 
EQUAL HOUSING OPPORTUNITY @ 


© 1992 Meine Stee Homing hutherty 


families of long time members 
Mark Trott, Henry Reid and Elden 
Pendleton who passed away this 
summer. 

Have a safe and enjoyable 
LABOR DAY, remember school is 
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STATEMENT OF BIW UNION TO OLYMPIA SNOW: IT’S TIME FOR A CHANGE 
DAVE LIBBY McGowan Responds to BIW Union Support 


President of Local S6 
International Association 
of Machinists 


I wanted to have this opportunity 
this morning to let you know what 
we, the workers of Maine, think 
about the campaign in Maine’s Se- 
cond Congressional District. It 
bothers me that someone who has 
been in Congress for 14 years has to 
resort to shades of the truth. It 
bothers me that someone like Con- 
gresswoman Olympia Snowe 
doesn’t have the courage to put her 
own record on the line. Instead 
Congresswoman Snowe believes she 
has to stray from the truth when she 
talks about Pat McGowan. Con- 
gresswoman Snowe said Pat 
McGowan has failed to support 
jobs at Bath Iron Works. We know 
that is wrong. We, Along with the 
rest of the people of Maine, are 
tired of the way Congresswoman 
Snowe twists and distorts the truth, 
We know Pat is committed to the 
workers of this shipyard, Pat 
McGowan knows it is time to begin 
the conversion of shipyards so 
Maine workers cna build and repair 
a merchant fleet for America. 

The workers of this shipyard 
know it. The management of this 
shipyard knows it. Too bad Con- 
gresswoman Snowe doesn’t know 
it. She’s been in Washington too 
long. She’s out of touch with the 
people of Maine. We know we will 
see Pat McGowan when he is 
elected to Congress. We sure 
haven’t seen too much of her, ex- 
cept on T.V. We've never seen her 
at the shipyard in the past 14 years. 
We know Pat McGowan stands 
with the workers of Maine. We 
want you to know that the workers 
of Maine stand with Pat McGowan. 


SUPPORT OUR 
ADVERTISERS 


49 MAIN STREET 
YARMOUTH, MAINE 04096 
TEL (207) 846-3060 % 


The leaders of union at the state’s largest employer sent a pointed message to Con- 
gresswoman Olympia Snowe. 

The message from the leaders of Bath Iron Works Local S6 of the International 
Association of Machinists was loud and clear: it’s timie for a change in Maine's Se- 
cond Congressional District. 

The people of this state are tired of politicians like Olympia Snowe who twist the 
truth and distort the facts, they said. 

The news conference came on the heels of Snowe’s latest distortions about the 
record of Congressional Candidate Pat McGowan. 

President of Local 86 International Association of Machinists Dave Libby said, 
_ “We, along with the rest of the people of this state are tired of the way Con- 
» — gresswoman Snowe twists and distorts the truth.”’ 

Libby sald the BIW workers and their families know Pat McGowan will tirelessly 
support the shipyard when he is elected to the United States Congress. Libby also 
said that McGowan recognizes the need to move away from the reliance on defense 
contracts. 

Libby said, ‘‘Pat McGowan knows it...The workers of this shipyard know it. 
f The management of this shipyard knows It. Too bad Congresswoman Snowe 
doesn’t know it. She’s been in Washington too long.” 

Dale Hartford, the international representative of the Machinists Union, said, 
“Maine needs Pat McGowan's leadership. Pat has the vision to recognize that we 
need to expand our business beyond the United States Navy.” 

According to Libby, Congresswoman Snowe is distoring the truth so much its 
rediculous, ‘‘We sure haven’t seen too much of her except on TV. We've never seen 
her at the shipyard in the past 14 years. We know Pat McGowan stands with the 
workers of Maine,”’ sald Libby. 

McGowan also appeared at the news conference and thanked the union leaders 
for their continued support. ‘I want you to know that during this campaign I will 
continue to talk about how we can created jobs for Maine people,”’ said McGowan. 

During Congresswoman Snowe’s tenure more than 3,000 jobs have been lost at 


Thank you for your support. I want to assure you that my cam- 
paign will continue to focus on the need to keep the jobs we have in 


Maine and create more jobs by preparing for competition in the post 
cold war world. You and I know that we must convert our economy 
and I want to tell you that my campaign will talk about the issues that 
matter to you. Thank you again for your support. 


ACADIA ASSET MANAGEMENT 


INVESTMENT ADVISORY SERVICES 
FINANCIAL PLANNING 
BUSINESS VALUATIONS 


KATHRYN DION AND KAREN MILLIKEN 
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photo by ECS Associates 


The Machinists Non-Partisan League (MNPL) made a $5,000 contribution to Pat 


McGowan's campaign for Congress in Maine’s Second Congressional District, Pat 


has also been endorsed by the Maine AFL-CIO and District 99 of the Machinists 


Union in Maine. 


All money given to candidates by the MNPL is raised by voluntary contributions 
from IAM members all over the United States. Dues dollars are NOT used in the 


AIM to support ANY political candidates. 

Local S-6 President Dave Libby (left) presented the donation to Pat McGowan on 
behalf of the MNPL. Also participating in the presentation is (L-R) Tim Littell, 
Chief Steward at Bath, and Pat Murphy, past president of Local S-6. 


No More Politics As Ususal 


It’s time to talk about the issues. 

That was the message from Con- 
gressional Candidate Pat McGowan 
Friday in response to an attack 
from Congresswomen Olympia 
Snowe. 

“The incumbent, Snowe, is see- 
ing the results of 14 years of her 
representation in the faces of the 


69 HARDY ROAD 
FALMOUTH, MAINE 04105 
TEL (207) 878-5513 


FAX (207) 846-6113 ~ 


BUY FROM A WORKER-OWNED UNION COMPANY 
10% Discount for All AFL-CIO Union Members 


“Dress for success, for less.”’ 
John Roberts 


Factory Outlet 


What's different about the 
John Robezts' Factory Outlet? 


You receive Maine-made 

Men's Suits, Sport Coats, 

Slacks, and Ladies Suits, 
Sport Coats and Skirts all at 


low Factory Prices. 


All expertly tailored and made 
of the highest quality fabrics. 


Located at the Factory 
Biddeford Industrial Park 
Route 1, Biddeford, Me 
(6 miles North of Kennebunk) 
282-1541 


ONLY 20 MINUTES 
FROM PORTLAND 


people of Maine, the results of the 
-policies from her service in 
Washington, the governor’s policies 
in Augusta and the policies of the 
administrations in the White 
House,”’ said McGowan. 

Snowe distorted McGowan’s 
statements that appeared in an in- 
terview in the Lincoln News edition 


Ann CG. Davis 


Hair Stylist 
Expert Cuts For Men' 
Women & Children 


12 North Park St. 
Bangor, Maine 04401 


Tel: (207).942-1402 
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of July 30. Snowe said that 
McGowan wanted to stop the Aegis 
program when McGowan really 
said it was time to start converting 
the shipyard to the repair and 
building of the merchant fleet of 
commercial ships. 

“People who work at Bath Iron 
Works today, whose great grand- 
fathers and grandfathers worked 
there, want their children and 
grandchildren to be assured of a 
place to work with a proud tradi- 
tion,’’ said McGowan. 

That’s why the president of Bath 
Iron Works and the president of 
Local 6 have financially supported 
the McGowan for Congress cam- 
paign. 

Pat McGowan wants jobs for 
their grandchildren that’s why he’s 
working to convert your state’s 
economy. 

“I will not respond to her 
negative attacks and distortions,’’ 
said McGowan. 


hay 
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“I will continue to talk about a 
health care plan for all Americans 
and creating jobs for all Mainers. 
This is the year Maine people will 
join millions of others in America 
and say enough is enough of the 
failed policies of the past,’’ said 
McGowan. 

“Let’s talk about the issues. 
Olympia Snowe is again distorting 
the facts. This is just another exam- 
ple of ‘politics as usual,’’ said 
McGowan. 

“Some people will do anything to 
get re-elected. Maine people saw 
enough of that in the 1990 
election,”’ said McGowan. 

“The United States is currently 
subsidizing the repair of American 
ships in Japanese shipyards.: We 
should stop that. We should repair 
the ships at Bath Iron Works,’’ said 
the 36-year-old McGowan. 

“Let’s stop exporting jobs and 
start creating jobs,’’ said 
McGowan. 

“It is time to stop spending so 
much money on foreign aid and 
time to take care of our own,”’ said 
McGowan. 


Statement of 
Dale Hartford 


International 
Representative of the 
Association of Machinists 


I want to join Brother Libby in 
calling for the people of Maine to 
say no to the negative campaigning 
from Congresswoman Olympia 
Snowe. Today, we need to tell Con- 
gresswoman Snowe it is time for a 
change. She has been in 
Washington far too long. If Con- 
gresswoman Snowe spent more time 
in Maine she would know what the 
men and women who-work at Bath 
Iron Works know — It’s time to go 
beyond the defense industry to seek 
markets for our skills. Maine needs 
Pat McGowan’s leadership. Pat has 
the vision to recognize that we need 
to expand our business beyond the 
United States Navy. Con- 
gresswoman Snowe would know 
that it’s time to convert to the 
building of merchant fleet if she 
hand’t spent so much time in 
Washington. Pat McGowan knows. 
And we know Pat McGowan will 
stick up for the workers at Bath 
Iron Works, 
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Over 70 golfers registered for the Ninth Annual Golf Tournament sponsored by 


Ironworkers Local 496. It was played at the Hampden Country Club with proceeds 
being donated to the Maine Special Olympics. The four-man teams played an 
18-hole scramble with the Ist and second place winners shown above as follows: 
(Front Row) Second Place Team: John Evans (retiree), Fred Hallett (Retiree), 
Marcel Turner (Retiree), and Ron Turner. (Rear Row) First Place Team: Joe Quilty, 
Int. Rep.; Tom Broderick, B/A Local 7 in Boston; Bob Carnery, B/A Local 57 in 
Worchester and Gerry Trask, B/A Local 496. 

Larry Carr and several members of the local made the arrangements for the 
refreshments and buffet luncheon that followed. Even the weather cooperated. 


Worker’s Comp 
Reform 


continuned from page 1 


A. No inflation protection. 

This benefit provides no inflation 
protection so that benefits are eaten 
away over time by inflation, 
whether inflation proceeds at a 
modest 3% as is the current level or 

_ the more typical 5% or 6% or in the 
10% + range common in the late 
1970s and early 1980s..It is clear 
that Wage loss protection is never a 
‘good deal’’ or even a fair deal for 
the injured worker in that it ignores 
the reality of inflation. 


B. No fringe benefit protection. 
Maine workers have fringe 

benefits as well as their wages as 

part of their total earnings package. 


Typically, fringe benefits amount to - 


25% or more of the wage benefit 
package with the major items being 
pensions and family health in- 
surance. These items are both total- 
ly ignored by the Maine workers 
compensation system by specific 
provision of the 1991 Maine legisla- 
tion and continue to be ignored in 
the real workd by the Blue Ribbon 
Commission report - with the ex- 
ception of low wage workers who in 
the real world are the least likely to 
have any fringe benefits prior to in- 


ury. 

Family health insurance, which, 
typically amounts in excess of $300 
a month for reasonable coverage, is 
usually totally ignored. 


C. The Percentage of Wages Com- 
pensated. 

After ignoring inflation and fr- 
inge benefits, the workers’ compen- 
sation law now compensates wage 
loss at 66-2/3% before tax earnings 
laws. The Blue Ribbon Commission 
proposes the same approach of 
substantially ignoring fringe 
benefits and totally ignoring infla- 
tion and provides a wage replace- 
ment payment for a limited time at 
80% of net wages. On average, over 
the whole of the work force, 
66-2/3% of -before tax wages is 
equal to about 82% of net wages. 
Thus the Blue Ribbon Commission 
is recommending on average a 2% 
decrease in wage loss coverage. 


D. The Worst Feature of the Blue 
Ribbon Commission Report. 
Even worse than ignoring fringe 


benefits and inflation is the' provi-: 


continued on page 12 


Comp Benefit 
Cuts Will 
Harm Workers 


by Edmund A. MacDonald 


The long awaited report from the 
Blue Ribbon Commission to study 
Maine’s workers compensation 
system was handed to Gov. John 
McKernan this week. 

It’s a Blue Ribbon commission, 
and blue ribbons are what are earn- 
ed by. winners, 

It appears in this case, however, 
that the blue ribbon tag may be a 
misnomer. 

On the surface it seems that in 
some instances, the workers could 
be losers. 

The report seems to raise some 
questions. 

A 260-week (five-year) limit 
would be placed on benefits for 
some permanent partial injuries. 

This is the provision which pro- 
mpted study commission member 


Emilien A. Levesque to abstain - 


from voting for the full report. 

Although the benefit period 
would remain unlimited in more 
serious cases, I would hope there 
would be sufficient safeguards to 
assure that any review process 
would not deny benefits to those 
who might be entitled to continued 
benefits beyond the five-year 
period. 

The report eliminates periodic 
escalation of benefits for perma- 
nent total disability and death 
cases, which seems to be a 
bureaucratic way of saying no-cost- 
of-living considerations. 

“Just one more, for now. 

Employees now pay the at- 
torneys’ fees incurred by injured 
workers. The commission’s report 
requires injured workers to pay 
counsel fees. 

Let’s see now. A worker is in- 
jured, can’t earn a decent living on 
limited or no income, so has to hire 
a lawyer he can’t afford, to. get 
money on which to support a family 
and pay the lawyer he couldn’t af- 
ford. 

Geese, gollikins! That 
doesn’t seem right, does it? 

But the whole report will save 
money. ..and why not. 

Injured workers won’t be able to 
get benefits because they can’t af- 
ford a lawyer to provide the exper- 
» tise needed to carry on the fight for 
funds; many injured workers will 


just 
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A Thought for Labor Day 


The Origin of Labor Day, the 8 
hour day and other progressive laws 
can be credited in part to Peter J. 
McGuire, the General Secretary- 
Treasurer for the first twenty years 
of the United Brotherhood of 
Carpenters and Joiners of America. 
He is recognized as the Founder of 
the Brotherhood, Co-Founder of 
the A.F. of L., the Founder of 
Labor Day and the first Editor of 
“The Carpenter’’, the magazine of 
the U.B.C.J.A. 

McGuire was born in the lower 
east side of New York City, and 
knew the misery of poverty. He 
devoted his life to the cause of 
Labor. After earning a reputation 
as a speaker and organizer he issued 
a call for a national carpenters 
union. 36 delegates from 11 cities 
gathered in Chicago and the 
Brotherhood of Carpenters and 
Joiners of America was formed in 
1881. The Carpenter 
magazine was established that year 
and in the first issue Brother 
McGuire wrote in part ‘‘In the pre- 
sent age there is no hope for work- 
ing men outside of organization. 
Without a trades union, the 
workman meets the employer at a 
great disadvantage’ and ‘‘the 
capitalist can wait, while his men, 
without funds, have no other alter- 
natives but to submit. But with 
organization the case is altered; and 
the more widespread the organiza- 
tion, the better. Then the workman 
is able to meet the employer on 
equal terms...if the strong com- 
bine, why should not the weak?”’ 

McGuire had many goals, not on- 
ly for the Carpenters but for the 
fast growing labor movement. Only 
a year after he founded the union, 
he proposed at a meeting in New, 
York that a day be set aside each 
year to honor labor. Not long 
after, 10,000 marthers appeared in 
New York City in an effort organiz- 
ed by McGuire. Within three years 
Congress made Labor Day a na- 
tional holiday. 

McGuire was elected the first 
Secretary of the American Federa- 
tion of Labor. At and A.F. of L. 
Convention held in Boston in 1889 
a new attack was planned to 
establish an 8 hour day. In a letter 
from Samuel Gompers of the AFL 
to Peter McGuire, Gompers 
described the Carpenters as the best 
equipped, disciplined and determin- 
ed organization to lead the move- 


ment for an 8 hour day. More than ,; 


23,000 carpenters in 36 cities gained 
the 8 hour day in only a few mon- 
ths, and another 32,000 in 234 cities 
won a 9 hour day. This effort 
helped the other trades gain their 
momentum, which further helped 
the carpenters effort. 

Throughout American history, 
almost every improvement in the 
workplace and every improvement 
for democracy and a decent stan- 


LIVE /WORK 
_BETTER/ UNION 


receive benefits for a_ shorter 
period; and a benefit set now will be 
the same years from now with no 
“*periodic escalation,” 

These are among the questions 
that are going to be asked and will 
have to be answered before the peo- 
ple will accept the report. 

Hopefully, the people’s represen- 
tatives will feel the same, 

Edmund A. MacDonald resides 
in Mechanic, Falls.. Reprinted: from 
the Lewiston Sun Journal. 


dard of living for all Americans can 
be atributed to the efforts of unions 


for 
Labor 


Day 


to Maine’s 


With Best Wishes 


Working Men and Women 
Pat McGowan 


District If Congressional Candidate 


Paid & Authorized by McGowan for Congress 
Karen Madore Fournier, Treasurer 


and their leaders. This remains true 
today. 


Harris Oil 


WHEN OUR NAME’S ON IT, YOU CAN DEPEND ON IT. 
Oil heat, the best heat for Maine 
Member, Maine Oil Dealers Association MOE) 


385 Main Street, So. Portland 772-8304 


Freshly ‘Served 


SANDWICHES 
ICE.CREAM 
HOT & COLD DRINKS 


HOT & COLD ENTREES 
_ DESERTS 

MILK 

CANDY 


FRUIT 


ASSORTED SNACKS 
DOLLAR BILL CHANGERS 


COMPLETE FOOD & VENDING SERVICE 


SOUTH PORTLAND 
6 Daring Avante 244 
South Portland 04106 P.O. Box 12! 

(207)773-8148 (20 


BANGOR LEWISTON 
Perry Foes 252 Old Lisbon Road 
107, Bangor 04401 

7)945- 


Lewiston 04240 
(207)784-5161 


PAGE8 


THE LABOR RECORD 


AUG/SEPT '92 


ae Sa ae enema reas cones ) NT He 
UNION PEOPLE AREN’T ONLY 


SOME OF OUR BEST EMPLOYEES, 


THEY’RE SOME OF OUR 


BEST CUSTOMERS. 


At Anheuser-Busch, our busi- 
ness has been built on the efforts 
of working people. Our best cus- 
tomers are people who work hard 
every day, and come home to the 
honest reward of a cold beer. , 

Working together with our union 
employees, Anheuser-Busch has 
become the world’s largest brewer. 
ALL ANHEUSER-BUSCH BEERS ARE 
PRODUCED BY UNION WORKERS. 

With about 8,800 Teamsters, 
Anheuser-Busch is one of the ten 
largest employers of Teamsters in 
the United States. The company 
also employs about 1,000 other 
union workers, who are members 
of eight other unions. 

Our brewery associates—all 
union members—are, on average 
the best paid union production 
workers in all of U.S. industry, with 
an outstanding benefits package. 
And approximately eighty-five per- 
cent of our union employ- 
ees are shareholders in 
the company. 

WE FIGHT TO PROTECT | 
UNION JOBS. 

It’s a tradition that 

goes back to Prohibition, 


when—as other breweries closed 
their doors—Anheuser-Busch kept 
people working. We made ice 
cream, trucks, refrigeration equip- 
ment, soft drinks. We did all we 
could then to save jobs, and we 
still do. When we modernize and 
automate our breweries, we make 
it our business not to trade safety 
for efficiency. 

All Anheuser-Busch breweries are 
built with union labor, including 
our most recently completed brew- 
ery in Fort Collins, Colorado, and 
the brewery we now have under 
construction (it will be our 13th) 
in Cartersville, Georgia. Recently, 
we used union labor to modernize 
or expand all our breweries. 

The Anheuser-Busch breweries 


and their unions have enjoyed unin- 


Look for the Budweiser Clydesdales proudly leading the 
International Brotherhood of Teamsters contingent in New 
York City’s Labor Day Parade. 


©1992 Anheuser-Busch; Inc., St. Louis, MO 
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terrupted labor peace for the last 
16 years—a period which has been 
one of the toughest and most com- 
petitive our industry has ever seen. 
We believe our strong relationship 
with our union workers has played 
a key role in our success. 

THE FUTURE LOOKS BRIGHT. 

Today Anheuser-Busch is among 
the nation’s top 10 owners of union 
built facilities. Anheuser-Busch con- 
sistently ranks high on Fortune 
magazine’s list of America’s “Most 
Admired Companies.” The company 
was also featured in the best-selling 
book, “The 100 Best Companies to 
Work for in America.” 

We have achieved this by satis- 
fying millions of hard working peo- 
ple with an ice cold beer at the end 
of a long, hard day. 

We pledge to continue working 
with our union employees in an 
atmosphere of mutual respect and 

cooperation. Together we 
have prospered. And 
together we. will continue 
to prosper and build our 
company by supplying 
our customers with the 


finest beer in the world. 


’ 
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Shoulder 


The normally functioning 
shoulder is a marvel of motion and 
integration of muscular activity. 
Usually when a person considers the 
shoulder, he thinks of it as a 
relatively simple joint comprising 
the upper arm bone joining the 
shoulder socket. In reality, the 
structure is very complex. Many 
factors must be considered when 
evaluating the shoulder as a func- 
tioning unit. 

The shoulder socket is a part of 
the scapula (shoulder blade). In the 
front, the scapula attaches to the 
breastbone via the collarbone. In 
the back, the scapula is held against 
the back chest wall by muscles; 
there is no direct joint attachment. 
As the arm goes through its range 

. of motion, there is literally a sym- 
phony of muscular action taking 
place. As certain muscles contract 
to raise the arm, others relax at 
precisely the correct. time to allow 
freedom of motion and smoothness 
of movement. There are over 20 
muscles directly or indirectly involv- 
ed in shoulder action, making very 
complex integration of the activity 
of these muscles necessary. 

Nearly all shoulder problems cor- 
relate — to some degree — with im- 
proper muscle activity. Because of 
the very important role played by 
the muscles in normal shoulder 
function, they should always be ex- 
amined when there is a shoulder in- 
volvement. The muscles should be 
tested for strength and length, as 
well as integration of activity with 
one another. 


Front of shoulder 


Muscles usually become weak or 
overstrong from some type of in- 
jury. Specific ligament, joint, or 
muscle damage is often observed 
after an injury; however, a 
muscular imbalance which results as 
a secondary problem of the injury is 
frequently not observed by the at- 
tending physician. If muscular im- 

balance is not treated, a shoulder 
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will continue to manifest symptoms 
long after the injury should have 
healed. It also leaves an imbalance 
present for easy recurrence of pro- 
blems or constant strain in the 
shoulder. 


Back of shoulder 


COMMON SHOULDER PRO- 
BLEMS 


Slipped bicipital tendon. A ten- 
don is the fibrous band which at- 
taches a muscle to bone. The biceps 
muscle — the large muscle in the 
front of your arm — attaches by 
way of a tendon up to scapula. This 
‘tendon lies in a groove; it can slip 


out of that groove as a result of in- 
jury. This injury usually occurs 
because of a sudden jar while the 
biceps brachii muscle is contracted, 
holding something. A typical exam- 
ple is a workman carrying one end 
of a plank and his helper accidently 
drops the other end, causing a 
severe jarring to his arm. Usually 
treatment for this problem is to 
replace the tendon in the groove 
and then immobilize the shoulder to 
aid the healing process. 


Philiphose 


Chiropractic Clinic 
Dr. Alexander Philiphose, RN, DC 
Ifyou think chiropractors just treat backaches,, 


disc ‘pains, sciatic problems or whiplash... you 
don't know modern chiropractic. ; 


Real Health Care For Real Problems 


778 Main Street, South Portland 828-1490 


Acromioclavicular injury. The 
joint between the collarbone and 
the shoulder blade is often injured, 
especially in athletic endeavors. 
This injury is frequently treated 
with manipulation of the joint, 
designed in a manner to void any 
strain to the already injured 
ligaments. Sometimes immobiliza- 
tion is needed after treatment; if the 
ligament injury is extremely severe, 
surgery may be indicatked. 

Ligament injury. Trauma to the 
shoulder often causes ligament in- 
jury. Ligaments are the fibrous 
bands holding bone to bone; they 
are a component of almost all 
joints. Here again, immobilization 
is often needed for healing to take 
place. Whenever ligaments, ten- 
dons, or bones are injured, specific 
nutritional supplementation to aid 
the healing process may be in- 
dicated. 


Dislocation, Dislocation — often 
resulting, from severe injury — 
means that the arm portion of the 
shoulder joint has come completely 
out of the socket. Some individuals 
with improper muscular and liga- 
ment function can have a shoulder 
that slips out of place with certain 
motions when no injury is involved. 
This condition can frequently be 
corrected by an_ applied 
kinesiologist who examines the 
muscular balance and integration of 
activity and then makes the in- 
dicated corrections. 

Frozen shoulder. Inability to 
raise the arm past a certain point is 


a relatively common shoulder in-* 


volvement. This os often attributed 
to factors such as ligament inflam- 
mation, arthritis, bursitis, etc.; 
however, it is most commonly the 
result of improper muscular func- 
tion. As mentioned earlier, there is 


continued on page 12 
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CHASSE CHIROPRACTIC OFFICE 
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RECOMMENDED 
PROFESSIONAL 
SERVICES 


Dr. Robert P. Lynch, Jr. 
PRACTICE OF CHIROPRACTIC 


— A Natural Method 
of Health Care — 


1200 Broadway 
South Portland, Maine 04106 
799-2263 


Stackhouse Chiropractic Associates 
110 Auburn St. © Portland 04103 


(207) 797-7750 
OFFICE Mon-Wed-Fri: 8-Noon & 2-6 P.M. 
HOURS Tuesdays: 8-Noon 


Spaulding 
Chiropractic Center 


Accepting: 
* Medicare * Medicaid »* Workers' Compensation 
¢ Auto Accident . ¢ Personal Injury 
* Major Health Insurances 
By Appointment 


Call 445-3420 or 1-800-339-3420 


Located in the Jonesbrook Crossing Professional Building 
Old Route 3 in South China by Border Trust 


Support 
Maine’s Working 
Men and Women 


207-892-9001 
207-892-3228 
585 Roosevelt Trail, P.O. Box 1445, Windham, ME. 04062 


DR. TED W. ROGERS 
CHIROPRACTOR 


WINDHAM GROSSING, RTES. 302 & 35 
NORTH WINDHAM, MAINE 04062 
“Why Be Sick When You Can Be Well?” 


© Rel 
CHIROPRACTIC : Rolex Tension 


ADJUSTMENTS = * Relleve Pain 


* Restores Function v a 
In Pain? Call Now! Why Wait? Tonaion _: 
Immediate Appointment. Vis 
892-5430 4 


Monday thru Friday 9 AM- 7 PM 
h 
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U.S. Senate Responds to 
American Workers & Families 


by Senator George J. Mitchell 


Majority Leader 
_ U.S. Senate 


Each year in early September we 

. take time to stop and acknowledge 

American workers. Labor Day 

marks a time to celebrate the con- 

tribution our working men and 

women make to this country every 
day of the year. 

This Labor Day, however, many 
working men and women face dif- 
ficult challenges. Unemployment 
remains high, and many Maine 
families are struggling to make ends 
meet. 

American workers today are 
looking for leadership. They 
understand that the world is rapidly 
changing. The Cold War is over, 
but a new global competition is 
underway. The fate and prosperity 
of nations — now and into the 21st 
century — will be decided not just 
by who can win an arms race. It will 
be decided by which nations can 
better mobilize their resources to 
create high-paying jobs, train their 
workers, produce and market quali- 
ty goods, and raise the standard of 
living for their citizens. 

The Senate is responding to this 
challenge, In recent weeks we have 
moved forward to provide 
assistance to American workers and 
working’ families. To aid the 
unemployed, we strengthened the 
nation’s largest job traini: ning pro- 
gram. To give practical assistance to 
working families, we passed family 
medical leave legislation. And to 
ensure that America remains 


~ globally competitive into the 21st _ 


century, Senate Democrats 
developed a long-term economic 
strategy that will help revitalize our 
technology base and promote 
growth and job-creation. 

Tough economic times hurt near- 
ly everyone. But one group often 
seems to suffer in particular: those 
who are poor, unemployed and lack 


basic educational skills. 

On August 11 Congress enacted 
legislation to strengthen the Job 
Training Partnership Act (JTPA), 
the nation’s primary job training 
program, so as to target more 
assistance to those who are most in 
need. 


Sen. George J. Mitchell 


This job training legislation will 
help individuals whose families live 
below the poverty line and who face 
particularly difficult barriers to fin- 
ding employment. For some, the 
obstacle to unemployment may be a 
lack of education, perhaps a failure 
to finish high school; for others it 
may be a disability. 

The legislation strengthens the 
existing program by increasing 
funds for training services and en- 
couraging the provision of longer 
and more comprehensive educa- 
tion, training, and employee ser- 
vices. It emphasizes the importance 


of. providing. the, {unemployed | with 


skills, not just getting “them low-' 
wage, short-term jobs. 

The legislation also improves the 
program by providing greater work- 
ing representation on the local 
boards which administer job train- 
ing programs. These boards, known 
as Private Industry Councils (or 
PICS) will be expanded to include 


representatives of labor organiza- 
tions, public assistance agencies and 
welfare agencies. With greater 
worker representation and increas- 
ed accountability, the PICS should 
be more responsive to the needs of 
the unemployed and the truly disad- 
vantaged. 

This important legislation, which 
would help the most disadvantaged 
unemployed become productive 
and self-supporting, has passed 
both the House and Senate. It now 
awaits the President’s signature. 

In addition to job training legisla- 
tion, the Senate recently approved a 
bill to provide job protection for all 
working families. This measure 
recognizes one of the most common 
and yet one of the most difficult 
problems facing millions of work- 
ing Americans: What to do when a 
child or parent is sick? 

Job protection during times of 
childbirth and family illness ought 
to be guaranteed for working 
American families. Especially now, 
with nearly 10 million Americans 
unemployed, job protection is even 
more important to the stability of 
American families. 

The Family Medical Leave Act, 
which I cosponsored, would enable 
eligible American workers to take 
up to 12 weeks of unpaid, job- 
protected leave per year for the 
birth or adoption of a child, for 
one’s own serious illness or the 
serious illness of an immediate 
family member. During the leave, 


the employer, would be required to | 
“maintain coverage ‘of ‘any health’ 


plan. 

The United States is the only ma- 
jor industrialized country without a 
family or medical leave policy. This 
legislation is long-overdue. It has 
passed the Senate and is expected to 


“pass the House of Representatives 


next month. I hope it will be signed 


“on Labor 


by the President. 


If American workers are to re- " 


main among the most productive in 
the world, we need a far-sighted 
and comprehensive strategy for 
promoting economic growth. In Ju- 
ly I joined other Senate Democrats 
in presenting our plan for ensure 
high paying jobs and economic 
growth in the coming decade. 

The plan addresses the need to ig- 
nite our economy. We can maintain 
our leadership in the post-Cold War 
world, but only if we act now to in- 
vest in our workers, revitalize our 
technology base, and bring our 
goods to markets. To do this, 
government must work as a partner 
with labor and industry, as a 
catalyst for innovation, economic 
growth and job creation. 

Our economic leadership strategy 
identifies four areas where govern- 
ment can work with labor and in- 
dustry to maintain America’s com- 
petitive edge: 1) making in- 
vestments to revitalize America’s 
research and high-technology base; 
2) promoting commercialization 
and manufacturing of U.S. inven- 
tions to create high-wage jobs; 3) 
educating and training U.S. 
workers for the job skills of the 
future, and; 4) strengthening U.S. 
trade tools to open overseas 
markets and compete abroad. 

This plan contains more than 30 
specific initiatives which are being 
considered by the Senate. 

I am proud of the working men 
and women of Maine. I appreciate 


many voices of praise and support 
for the backbone of our economy 
Day. We have ac- 
complished much in the. Congress, 
but there is much left'to do. I look 


forward to continuing to work to, 


“help. create jobs and economic 
growth in Maine and across the na- 


USS. Health Care System Most Expensive. ai 
and a Disaster!!! 


by Congressman Tom Andrews 


The Health Care System in our 
country is a disaster. It costs too 
much and covers too few while it 
threatens the security of millions of 
families, weakens our economy and 
drives our federal budget to the 
breaking point. — 

We have the most expensive 
health care system in the world, 
costing us over $800 billion dollars a 
year, rising at a rate of 15 to 20% 
every year. 

Yet, we rank 22nd in infant mor- 
tality, we trail 16 nations, including 
Hungary and Czechoslovakia in the 
number of children who are im- 
munized against preventable 
diseases and we have one of the 
lowest life expectancy rates in the 
industrialized world. 

To make it worse, we are getting 
ripped off. We are paying tens of 
billions of dollars for unnecessary 
bureaucratic red tape, inefficiency 
and waste. Up to $70 billion dollars 
are lost every year to health care 
fraud. The AMA estimates that the 
average doctor spends 80 hours per 
month - that’s two full weeks - on 
paperwork and chasing down third 
party payers. The general accoun- 
ting office reports that we are losing 
over $75 billion dollars each year in 
unnecessary administrative costs. 


And while it is possible for 
anyone to walk into a hospital and 
get expensive, emergency medical 
services, thousands of Mainers and 
millions of Americans are unable to 
get primary care, health promotion 
and disease prevention services that 
can make emergency or acute 
medical services unnecessary. 

Last year I initiated a project to 
find a new direction for our health 
care system. It meant coming to 
terms not only with the many pro- 
blems that burden our current 
system but the variety of solutions 
that have been proposed. 

The project featured a series of 
health care public hearings in the 
Ist congressional district. Hundreds 
of people came forward to testify. 
Several hundred letters and phone 
calls were received, dozens of 
meetings were held with a wide 
variety of concerned Maine people 
who were calling for fundamental 
change. Scores of meetings were 
then held in Maine and in 
Washington with health care pro- 
fessionals, consumer groups, 
businesses and members of congress 
and their staffs to try and hammer 
out a solution. 

As a result of this process, I am 
today announcing a proposal for 
comprehensive health care reform 
in America. It is called The 


American Health Security Act of 
1992. I have formally introduced it 
into the House of Representatives, 
joining with Senator Harris Wof- 
ford of Pennsylvania and Senator 
Tom Daschle in the Senate. 


U.S. Rep. Tom Andrews 


The American Health Security 
Act: 

1. Establishes health care as a 
basic right for all Americans. 

2. Streamlines the red tape and 
bureaucracy of our current system 
into a single, unified system of 
health care premiums based on the 
ability of individuals and businesses 
to pay. 

3. Establishes a federal health 
care board, modeled after the 
Federal Reserve Board, which will 
set a minimum health care benefits 
package for all Americans, ad- 
minister a federal health care trust 


fund and establish .a National 
Health Care Budget. 

4. Provides states with the 
authority to design and oversee the 
Administration of their health care 
system, within the guidelines and 
standards set by the Federal Health 
Care Board. 

5. Relies upon the private health 
care system to deliver health care 
services to individuals, based on a 
negotiated fee schedule. 

6. Provides health care consumer 
freedom of choice of their health 
care. A progressive system of co- 


* payments will be established, based 
. on ability to pay. Supplemental in- 


surance coverage may be purchased 
from private carriers. 

7. Emphasizes primary health 
care, health promotion and disease 
prevention. There will be no co- 
payments for this type of care. 
Health education for primary care 
providers will be expanded along 
witht he national health. service 
corps and community health 
centers. Grants will be provided to 
address environmental health issues 
and support health education and 
disease prevention initiatives. 

8. Establishes long term care as a 
basic right for elderly and disabled 
citizens. The priority will be home 
and community based services. 
Families will not have to spend their 


the opportunity to add mine to the” Ay, 


G. WILLIAM DIAMOND 


SECRETARY OF STATE 
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Secretary 1 


Secretaries of State Ga 
Ways to Improve Civ 
and Voter Ti 


/ 

As you may know, the National 
Association of Secretaries of State 
(NASS) recently held its 75th An- 
niversary Conference in Portland. 
Among the groups and individuals 
joining the Secretaries for this ex- 
citing event, was the National 
Association of State Election Direc- 
tors (NASED). With Secretaries of 
State serving as the chief election 
official in 44 of the 50 states, and 
with the presence of the Directors 
of State Elections, the Annual Con- 
ference provided an ideal setting for 
a comprehensive examination of 
our nation’s democratic processes, 
and for beginning the job of 
revitalizing public participation in 
our electoral system. 


_ The Conference _ theme 
‘Democracy: Our. Work, 
America’s Strength’? highlighted 


the role played by Secretaries of 
State in the conduct of elections, 
and set the stage for a thought- 
provoking look at the status of 
American democracy. Additional- 
the Conference :sought:,to 
broaden the perspective ofithe more 
_than 400 participants by including 


bibs 


expert speakers and panelists, who: ~ 


provided. an .insight ‘into 
democracy’s rise around the globe. 
This international dimension was 
included in order to allow Con- 
ference attendees a chance to be up- 
dated ,and,.to become more 
knowledgeable about the many 
changes in governing structures 
throughout the world. 

The desire to improve our elec- 
toral process and enhance public 
confidence and activism in the 
governing process, led the National 
Association of Secretaries of State 
in July of this year to launch the 
National Commission for the 
Renewal of American Democracy. 
The Commission’s work, titled 
“Project Democracy’, has a 
critically important mission: to find 
ways to reconnect the American 
people to the governing process, 
and to restore in the electorate a 
sense that involvement will have 
meaning and that voting can make a 
difference. The Commission is 
comprised of several Secretaries of 
State, including myself, as well as 
educators and the Presidents of Ex- 
ecutive Directors of such organiza- 


way into poverty to receive these 
services. 

9. Takes on health care fraud 
and abuse through universal claim 
forms, uniform reporting systems, 
an electronic, streamlined billing 
system and by creating, through the 
federal health care board, a na- 
tional strategy to combat fraud. 

I will not claim that this legisla- 
tion and the comprehensive reform 
that it would create is a magic elixir 


MERICAN IS B 


Buy American... and look for 


(UNION LABEL AND SERVICE TRADES DEP 


Afice ut 
tary of State 


Shite of Maine 


> Gather and Discuss 
Civic Participation 
ar Turnout 


tions as the League of Women 
Voters, the NAACP, the National 
Civic League and the National 
Coalition on Black Voter Participa- 
tion. Serving as Honorary 
Chairpersons are former Presidents 
Carter and Ford. 

Through ‘‘Project Democracy’’, 
the National Commission will 
stimulate nationwide discussion on 
how to rebuild the connection bet- 
ween citizens and politics; identify 
promising: initiatives from across 
America that will make this possi- 
ble; and issue an action plan to 
make these initiatives a reality in 
communities throughout the 50 
states. .The Annual Conference 
allowed Commission members a 
chance to hold their initial meeting 
as a working group. Members 
outlined their thoughts on the pro- 
blems facing our electoral process, 
and discussed targeted groups in 
society — such as the young, the 
marginally literate and the homeless 
— as people who must be reached 
and ‘involved:in order: tobe sut- 
cessful: in’ realizing.’ the 
Commission’s worthy goals. 

“Project Democracy’’ promises 
to be an invaluable vehicle for 
understanding clearly why .more 
and more U.S. citizens do not: feel 
compelled to cast a vote at election 
time or to lend a hand in other civic 
and community activities. ‘The 
answers to these questions will be 
essential in establishing a plan of ac- 
tion for turning this trend around. 

The National Association of 
Secretaries of State, which is the 
oldest national organization of 
elected officials, is taking steps to 
revitalize the American political 
process. Our recent Conference was 
a forum to advance this cause. Now 
your help is needed. Your input and 
ideas will be crucial to this effort. 
Please feel free to contact the 
Secretary of State’s Office in 
Augusta (626-8406), if you have any 
questions or comments about the 
recent NASS Conference or the Na- 
tional Commission’s efforts to 
enhance civic participation. I. can 
assure you that your thoughts and 
suggestions will be heard and have 
an impact as we strive to reawaken 
a national sense of civic pride and 
duty. 


> BEAUTIFUL 


k for the Union Label! 


that will cure all of the ills of our 
health care system. 

But I do believe that it is an im- 
portant step in the right direction. 
And I hope that it will contribute to 
the critical task of addressing and 
solving our nation’s health care 
crisis. 

Confronting this crisis must be 
among the very highest priorities of 
our nation. 
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Focus on Medical/Health Care & 
Impact on Shrinking Defense Funds 


by Senator Bill Cohen 


Family and Medical Leave Update 

Last October in this column, I 
wrote of the daily struggle working 
people go through to balance the 
demands of employers and families. 
That balancing act becomes even 
more difficult when it’s com- 
plicated by births or long-term 
family illnesses. 

Last October, the Senate passed 
the Family and Medical Leave Act 
which I supported and which would 
give workers flexibility to take time 
off from their jobs to receive 
medical attention or to care for an 
ill child, parent or spouse. 

After the House passed a similar 
bill, House and Senate negotiators 
met to reconcile differences bet- 
ween the two measures. The new 
version passed the Senate in mid- 
August and is awaiting action by 
the House. Unfortunately, Presi- 
dent Bush has indicated that he will 
veto this legislation, so the bill’s 
future is uncertain. 

In Maine, 4 percent of employers 
and 39 percent of employees would 
be covered under the bill, which ap- 
plies to companies with 50 or more 
employees. To many Mainers, 
family and medical leave is not a 
new concept. The state already has 
a similar statute requiring business 
with more than 25 workers to pro- 


. vide each employee with up to 10 


weeks family leave over one year. 
The federal bill would require 
businesses to extend that period to 
up to 12 weeks family leave per 


year, 
‘Also, the federal bill would Te- 
quire employers to continue con- 
tributing to an employee’s health 
plan while the employee is taking 
family leave. Under Maine law, 


employee is permitted to continue 
his or her work-based health plan 
during the period he or she is taking 
family leave, but the employer is 
not required to contribute to the 
plan during that time. 

Americans nationwide have 
demonstrated strong support for 
family and medical leave legisla- 
tion, Workers who face critical 
medical and family emergencies 
should not be faced with the loss of 
their jobs as well because of pro- 
longed absence. A fair family and 
medical leave policy ensure that 
workers can remain productive 
members of their companies while 
caring for their families. 


Health Care Fraud 

With health care spending ex- 
pected to top $1 trillion by 1995, the 
government must take tough 
measures to ensure that all 
Americans receive the quality care 
they need at a reasonable cost and 
that their health care dollars are not 


- wasted through fraud and abuse. 


A General Accounting Office 
(GAO) study recently revealed that 
fraud may account for 10 percent of 
all health care spending. The FBI 
has estimated that $74 billion a year 
is lost to health care fraud. 

Each and every American is pay- 


ing for this abuse through wasted ° 


tax dollars and higher insurance 
premiums. Fraud robs the system of 
scarce dollars that could better be 
used directly for health care. 


During the past year, in my role 


as ranking Republican’ on the 
Senate Special Committee on Ag- 
ing, I have joined committee chair- 
man David Pryor, D-Ark., in ag- 
gressively targeting and in- 
vestigating fraudulent practices 


“The history of the labor movement needs to be taught i in ever 
school in this land... America is a living testimonial to what 
free men and women, organized infree democratic trade 


unions can do to pate a better life. . We ought to be proud of it!” 
Hubert H. Humphrey 


within the American health care 
system, In most cases, we’ve taken 
legislative aim at the ongoing pro- 
blems. Recently, I joined Sen. 


Pryor in cosponsoring legislation 
that would set up a task force to in- 
vestigate the nature, magnitude and 
cost of health care fraud and abuse 
and make recommendations to 
Congress on the most effective ways 
to prevent and eliminate it. 


Senator Bill Cohen 


On a similar front, I joined 
Judiciary Committee Chairman 
Joseph Biden, D-Del., in introduc- 
ing the Health Care Fraud Prosecu- 
tion Act, which would increase 
penalties and sharpen the enforce- 
ment tools the government has to 
combat health care fraud. 

The measure would levey much 
stiffer prison sentences and fines 
for those who engage in health care 
fraud and would require offenders 
to reimburse their patients and the 
government. The measure would 
cover such abuses as false billing for 


" medical’ procedures and tests ‘Hever ” 


performed, fraud in dispensing 
prescriptions, overcharing by health 
care professionals, bill submitted 
for deceased patients and kickbacks 
to doctors who ‘refer patients to 


laboratories and other. facilities 
where they have a financial interest. 

While most health care profes- 
sionals are honest, the current 
system does not provide sufficient 
protection against abuse. Insurance 
companies and the federal govern- 
ment need better tools to fight 
health care abuse. 

The Federal Bureau of Investiga- 
tion has beefed up its efforts against 
health care fraud on several fronts, 
and this legislation would give its 
agents the laws and_ resources 
necessary to pursue and prosecute 
this fraud effectively. 


Hearing for Defense Communities 

As the federal defense budget 
shrinks in response to changing 
world conditions, the impact is be- 
ing felt across the nation. Many in- 
dividuals and communities are 
looking to the federal government 
for help, and I want to make sure 
that government.programs are pro- 
viding the kind of assistance that’s 
needed in Maine and that it’s get- 
ting to the right people. 

To help achieve that goal, I will 
hold a hearing in York County on* 
Sept. 19 to examine the adequacy of 
federal programs designed to help 
communities and displaced workers 
deal with the effects of defense cuts. 
The hearing, which is open to the 
public, will be held at 10 a.m. in the 
Sanford Town Hall. 

The hearing will look specifically 
at the effect of cuts in three areas — 


on n defense co ntractors ign the pret say 


‘to’ preserve’ she nation’s industrial 

base, on communities affected by 
base closures and _ other 
realignments, and on individuals in 
the public and private sector whose 
jobs are eliminated or downgraded. 


If you think the government isn't 
telling you the truth about AIDS - - - 
you're right! 


Dr. Lorraine Day, former Chief of 
Orthopedic Surgery at San Fran- 
cisco General Hospital and Associ- 
ate Professor and Vice Chairman of 
the Department of Orthopedic Sur- 
gery at the University of California 
at San Francisco says, “I have oper- 
ated on as many AIDS patients as 
any surgeon in the country. I was 
told by my colleagues and the gov- 
emment that I was in no danger. 
Their untrue information almost cost 
me my life and could cost you yours!" 

She continues, “most of you re- 
member, I am sure, the letter that 
you received a few years ago from 
then Surgeon General C, Everett 
Koop. Hisletter and other pronounce- 
ments from public health authorities 
assured us all, among other things: 


+ that the AIDS virus is fragile 

+ that AIDS cannot be transmit- 
ted through kissing 

+ that condoms provide safe sex 

+ that the AIDS virus is not dan- 
gerous in any body fluids other 
than blood 

+ that the AIDS virus cannot pen- 
etrate the skin 

+ that blood from the blood banks 
is safe 


Every single statement is wrong! 
And just recently, former Surgeon 
General Koop told America, ‘There 
is essentially no risk...of transmis- 


sion from a health care worker 0: a 
patient’. Wrong again!” : 

Dr. Day has appeared worldwide 
before the most prestigious medi¢al 
forums and on numerous radio and 
television shows such as 60 Min- 
utes, Nightline, CNN Crossfire, 
Oprah Winfrey, Larry King Live 
and many, many others. She is now 
telling all regarding the government's 
cover-up, the blood banks’ bungling, 
the medical establishment's opposi- 
tion and the special interest groups’ 
lobbying regarding this catastrophic 
issue. 

In her new book entitled AIDS: 
WHAT. THE GOVERNMENT 
ISN'T TELLING YOU, Dr. Day 
outlines what must be done to con- 
trol the AIDS epidemic. She also 
reveals astonishing, well-docu- 
mented facts from the world’s most 
prestigious medical journals, facts 
that the government denies, but facts 
that you must know to protect your- 
self and your family from this fatal 
disease. 

AIDS: WHAT THE GOVERN- 
MENT ISN'T TELLING YOU car- 
ries a 30-day, full money back guar- 
antee and can be ordered for $25.95 
($27.75 for California residents) in- 
cluding shipping and handling by 
calling 1-800-537-2437 or by writ- 
ing to Rockford Press at 44-489 
Town Center Way, Suite D-412, 
Palm Desert, CA 92260 
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Worker’s Comp. Reform 


sion of the Blue Ribbon Commis- 
sion report which recommends cut- 
ting in half the period of protection 
to Maine’s injured workers from 
520 weeks (10 years) to 260 weeks (5 
years). 

No matter how severe the wage 
loss, there is ZERO compensation 
after 5 years. 

The worker’s family obligations 
and, indeed family size and family 
mortgage, are undertaken on the 
basis of pre-injury earning levels. A 
workplace injury for which the 
employer is forever totally immune 
without regard-to the level of 
negligence, the duration or 
magnitude of disability, is arbitrari- 
ly stopped after 5 years. 

People determine their family 
size on the basis of earnings. 
Children cannot be ‘unborn’ at 
the end of 5 years, mortgages which 
are assumed on a 20 (or more com- 
monly 30) year basis are not treated 
as paid off by the bank because a 
lifetime disabling work injury has 
occurred or because disability 
benefits have arbitrarily been cut 
off even though disability (loss of 
wage earning capacity) continues. 


E. Phony ‘‘Thresholds”’ for Conti- 
nuing Benefits Beyond 5 Years 
The Blue Ribbon Commission 
recognized the fundamental un- 
fairness of the 5 year arbitrary 
benefit cutoffs and attemps to 


Manufacturing 
}< Transportation 105.5 
Wholesale trade 135.7 
3 ide 100.3 
35.9 
91.0 


: Finance 
+ Services 


Cutting 
benefit costs 


The Blue Ribbon 
Commission proposes 
changes that will cut 
benefit costs of 
Maine's workers’ 
compensation system 
by 12 percent. The 
chart at right shows 


percent. 


system: 


system: 3 percent. 


Source: Blue Ribbon Commission 


percentages of total 

aroma elt now = ~ 

pald for different injui empora 

types and elo gs tota cae “Permanent — Inlurles 
care costs. total Injuries 


@ Fatal injures: Costs would be reduced by 50 percent. Savings to 
system: 1 percent of $500 million estimated annual cost. 


| Permanent total Injuries: Costs would be reduced by 50 percent. 
Savings to system: 1-percent of annual cost. 


& Permanent partlal Injuries: Costs would be reduced by 12 
Savings to system: 5 percent. 


peomorery. total Injuites: Costs would be reduced by 7 percent. 
NS Savings to A percent. re 
Medical costs: Costs: ‘would be reduced by 7 percent. Savings to 


= proposal would save an additional 1 
jalms-adjustment costs, Further admin 
have not yet been cated 


continued from page 7 


create the illusion that benefits may 
still be continue in ‘‘serious’’ cases. 
It erects 3 ‘‘possibilities’’ which if 
claims ‘‘may’’ take care of cases in- 
volving ‘‘hardship.’’ 

But each of these 3 possibilities to 
escape the arbitrary and unfair 260 
week (5 year) benefit limit are 
shams. They are either totally 
meaningless or are effective for only 
a very small proportion of the 
Maine workers who beginning in 5 
years will find themselves totally 
cutoff from benefits. 


IV. Phony Thresholds and Real 
Bars to Continued Benefits. 


A. The Blue Ribbon Commission 
draft provides that in the event a 
while body physical impairment ex- 
ceeds 15% (note this is not loss of 
wage earning capacity which 
distinguishes between the manual 
laborer and the business executive 
but is merely a mechanical méasure 
which the American Medical 


Associate states should not be used. 


to measure wage earning capacity) 
continuing benefits will be paid. 

The Texas court found based on 
reviewing the AMA Guides, and 
undisputed medical testimony from 
the authors of the AMA Guide and 
a Florida study of the issue, that on- 
ly about 7% of the workers suffer- 
ing continuing wage loss would 
meet the 15% physical impairment 
threshold. That means that about 
93% of the workers suffering conti- 
nuing wage loss receive ZERO 
coverage after 5 years. The doctors 
who authored the AMA Guides to 
the Evaluation of Permanent Im- 
pairment in sworn court testimony 
in the Texas case repeated the ad- 
monition in their book to the effect 
that physical impairment should 
not be used as the determinent of 
wage loss and loss of wage earning 
capacity. 


The 15% whole body physical ” 
[Himpairment is a sham and fraud 
§ which will likely exclude in excess of 

9 95% of the workers in need of con- 
'@ tinuing wage loss protection. 


'4 B. Hardship Protection. 


The Blue Ribbon Commission 


fi again recognized the unfairness of 
@ its arbitrary limitation of 260 weeks 
“4 on wage loss benefits by providing a 


a 


Reprintetf-from ’Portland Press Herald 
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“hardship”? exception. But that 
hardship exception is also a sham. 
It provides that continuing hardship 
benefits are never available as a 
right to an injured worker but that 
he and his family must rely only on 
the discretion of the Board. And, 
the Board is not allowed to exercise 
its discretion in favor of providing 
continuing benefits unless the 
worker demonstrates ‘‘...extreme 
financial hardship due to the in- 
ability (not considering whether 
work is actually available) to return 
to (any) gainful employment...” 
This is another impossible to meet 
type test like the ‘‘statewide work 
search.’’ For example, a worker 
prior to injury who made $600 a 
week, who is able to perform, but 
not to obtain, a minimum wage job 
paying less than $200 a week, even 
in the discretion of the Board would 
be unable to qualify for extreme 
financial hardship even though his 
mortgage was subject to foreclosure 
and he had 4 children to support. 


C. The False Promise — ‘Wait Till 
19g”? 

The Blue Ribbon Commission’s 
third attempt is another sham from 
the arbitrary 260 week benefit limit. 
This is the provision providing that 
in 1998 the Board can extend 
benefits from 360 weeks to 520 
weeks if it finds the overall average 
ot the number of disability cases in 
Maine has gone down according to 
insurance statistics. This ‘‘escape 
hatch’’ is an illusion and a fun- 
damentally flawed concept. 

Initially it relies on insurer 
statistics which past experience 
shows are unreliable and which in- 
surers will -have added motivation 
to manipulate. Secondly, it ignores 
the approximately 50% of the 
Maine Workers’ Compensation 
market which is self-insured, not in- 
sured. More fundamentally, the 
promised payment would be made 
only out of the Employment 
Rehabilitation Fund which has a 
current. balance of $103,000 but 
which the Blue Ribbon draft would 
fund to a level of $500,000 annual- 
ly. But even 100 workers collecting 
benefits at the rate of $10,000 per 
year would require $1 million per 
year. There would be no source 
from which the promised benefits 
would be paid. Even if 100, let 
alone the 5,000, workers were in 
need of the benefits at an average 
rate of $10,000 a year, the Board 
would only have money to provide 
benefits for 50 workers. 

Thus, although in 3 instances the 
Blue Ribbon Commission’s report 
pretends to provide the real 
possibility of continuing wage loss 
protection, in reality the over- 
helming majority of workers would 
be totally denied any wage loss 
benefits after 5 years (260 weeks). 


V. Options for Real Protection if 
Continuing Wage Loss Occurs. 


A. Provide Reemeployment. This 
is the best option not only to pre- 
vent financial loss, protect against 
inflation and provide family fringe 
benefit protection but to restore to 
injured workers the dignity and 
feeling of self-worth which comes 
only from gainful employment. The 
Blue Ribbon Commission took no 
steps, let alone effective steps, to re- 
quire réemployment. 


B. Recognize the reality of the con- . 


tinuing loss and require insurers to 

compenate for the loss on a conti- 

—_ basis before and after 5 eer 
m the date of injury. 
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Carpenter’s 


Local 621 


D. Bruce King, Bus. Rep. 


/& SCALES 


To 


Desite these difficult times I hope 
everyone was able to enjoy the 
Labor Day Weekend. 

The United Brotherhood of 
Carpenters and Joiners of America 
has undergone a variety of changes 
in the past year. The severe 
economic crisis has affected every 
location union across the country, 
and many have not-been able to sur- 
vive. In the Norther New England 
region some locals were near 
economic collapse, some were very 
strong and others simply breaking 
even, The Northern New England 
District Council of Carpenters 
decided that to maintain the stabili- 
ty of the area Local Unions, a con- 
solidation of services and funds 
were necessary. A committee was 
established to draft a new set of by- 
laws for the district council, and 
these by-laws were accepted by a 
majority of the delegates of the six 
locals at a special meeting held in 
Portland on July 15th, 1992. This 
has resuled in many changes in the 
way our local members transact 
business, Although job referrals 
and issues are maintained by the 
local office, all financial transac- 
tions are performed by the district 
council office in Lewiston. This in- 
cludes dues payments and the pay- 
ment of bills. All future dues and 
payments are to be sent to 
NNEDCC, PO Box 1663, 
Lewiston, ME 04241-1663. A Toll 
free number is available 
(1-800-845-5515). Arrears notices 
will be sent from that_office and 
suspensions will be made there also. 
The office is very efficient and fines 
and suspensions are made on the ac- 
tual date due. Some processing has 
been slow but can be expected to 
run smoothly after the consolida- 
tion bugs are worked out. The 
Local Union does retain our charter 
and day to day activities and deci- 
sions are made at the local level. 
Some issues will come under the 
authority of the District Council. 
Our Local President, Andrew T. 
Clark III, has been hired as an 
Organizer for the District Council, 
and joins organizers Jay Ward and 
Dan Bidell. He, as always, is more 
than willing to assist all members 
with any issue. Although our 
members did not generally agree 
with many of the changes, one issue 
most agreed on is the duplication of 
effort is being eliminated. The 
Locals without our Council had 
seven treasurers, seven secretaries, 
many office secretaries, insurance 
policies, accountants, etkc., but 
have been cut. Within our own 
local, two members volunteered 
hundreds of hours of service perfor- 
ming the duties of their office. Greg 
Hall; Financial Secretary, and 
George Feero; Treasurer, spent day 
after day, week after week in this 
office. Their efforts and assistance 
will always be appreciated. 

The work situation has remained 
unchanged all year, extremely poor. 


Although a little temporary 
millwright and carpenter work had 
appeared, the majority of our 
membership is unemployed. 
Although efforts are being made to 
increase our share of the work, the 
terribly low wages being paid by 
many open shop contractors make 
any success difficult. An organized 
effort is being made to hold con- 
tractors accountable to federal laws 
but the red tape interferes with en- 
forcement. We are committed to 
making our best effort at correcting 
this problem. I ask that our local 
members who are sincere in improv- 
ing working conditions, wages and 
benefits in the construction 
marketplace, contact this office 
about our salting and organizing 
programs. 

The AFL-CIO has endorsed Bill 
Clinton, the Maine AFL-CIO has 
endorsed Pat McGowan and Tom 
Andrews as the Congressional can- 
didates for Maine. Several state 
representatives and state senators 
have also been endorsed. Our local 
members have been noted for the 
high level of activism they perform. 
This year, I would like to call on 
these members to participate in a 
massive effort to assist labor en- 
dorsed candidates by placing signs 
throughout our local jurisdiction. If 
any members is really interested in 
helping themselves and each other 
out of this depression, then it must 
start with electing leaders who will 
work for us, not against us. Your 
help is needed. Please assist me. 
989-8690. We need a new and 
energetic beginning to ensure our 
longtime efforts do not end. 


Shoulder 


continued from page 9 


a symphony of muscular activity in 
every shoulder motion. Sometimes 
the muscles that attempt to lift the 
arm are incapable of doing so 
because the muscles that act in the 
opposite direction fail to relax at 
the appropriate time. Activity of 
certain muscles is necessary in the 
process of lifting the arm to keep 
the socket from ‘‘jamming,”’ which 
impedes arm elevation. It is very 
common to observe the complete 
correction of a ‘‘frozen shoulder’’ 
in a matter of minutes after an ap- 
plied kinesiology examination — 
even if the arm has not risen above 
acertain point for years. Determin- 
ing muscular coordination and 
strength is absolutely necessary for 
the successful treatment of this con- 
dition. 


Published solely in the interest of 
Chiropractic Health Education. 
“This information is published as 
educational in nature and is not 
meant to substitute for consultation 

‘or treatment by a physician.”” 


key feature of the Michigan plan 
unanimously endorsed by the Labor 
Management Group and totally ig- 
nored by 3 Blue Ribbon Commi- 
sioners. 


C. Provide employer immunity on- 
ly coextensive with the duration of 
workers’ wage loss benefits; that is, 
provide that employer ;immunity 


does not exist when continuing 
wage loss exceeds 5 years. Thus the 
basis and fundamental concept of 
justice that wage loss protection for 
workers and tort immunity for 
negligent employer must be coex- 
tensive would be recognized. 
continued on page 17 
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Prudential Securities 
Incorporated 


" Fredric W. Williams 


Vice President - Investments 


Prudentia! Portfolio Mgr. 


Prudential Securities Inc. 
One Portland Square, Portland, ME 04101 
207 761-8181 1 800 451-8713 Toll Free 


INVESTING FOR YOUR GRANDCHILDREN 


“Im spending my 
grandchildren’s inheritance,” say 
cynical bumper stickers on cars one 
sometimes sees these days. 

Maybe these grandparents are 
doing the right thing. No doubt 
some people can inherit too much 
money. Multi-billionaire Warren 
Buffett, the world renowned in- 
vestor, intends to bestow far less 
than his entire fortune on his 
children. ‘‘Love,’? he emphasizes, 
“is the greatest advantage a parent 
can give.’’ (These quotes come 
from Marshall Loeb’s 1992 Money 
Guide, 1992). 

Still, if the money you want to 
give your grandchildren is fairly 
modest, you probably needn’t 
worry about their turning into 
lounge lizards and frittering away 
your hard-earned assets. And in 
that case, you may be able to use 
this advice from lawyers, accoun- 
tants, and investment authorities on 
how to invest for one’s grand- 
children wisely and well. 

The Case for Gift-Giving. If you 
give away large sums of moriey or 
valuable assets, you may owe Uncle 
Sam a ‘‘gift’’ tax. You...not the 
people who received the gifts. 

Still, a big benefit of your giving 
money or other assets to other peo- 
ple (like your grandchildren) is that 
such gifts reduce the size of your 
estate, thus reducing potential taxes 
when you die. (Estate taxes are the 
taxes your survivors must pay the 
Government on your total assets 
after you die.) 

Uncle Sam allows you to give up 
to $10,000 to any individual each 
year without your owning any gift 
taxes. If your spouse shares your 
generosity, the two of you can 
bestow $20,000 upon any one per- 
son every year. This means that two 
sets of grandparents can give a child 
$40,000 a year without incurring 
gift taxes. In December, in fact, 
they can give a grandchild $40,000, 
and the following January another 
$40,000, for a total of $80,000 in 
just a few days. 

Of course, you can give away 
more than $10,000 per person a 
year. But then you may have to pay 
gift taxes if you have used up your 
“lifetime unified credit.” The 
unified credit allows anyone’s estate 
or gifts to be exempt from taxes if 
it’s $600,000 or less — $1,200,000 
for a married couple. 

Here’s an example of the savings: 
Your estate is worth $2.4 million, 
including insurance politices. So, 
beginning this year, you and your 
spouse give $20,000 a year to each 
of your three grandchildren. Ten 
years from now, you will have given 
away. $600,000 — tax free. 

You have also saved $286,000 in 
estate taxes. And.that’s not even 
taking into consideration any in- 
come or appreciation on the 
$600,000 — which would have.rais- 
ed your estate-tax. bill even higher. 

Another tip: Consider transferr- 
ing your insurance to an irrevocable 


life-insurance trust, to keep it out of 
your estate and your spouse’s. 

There’s even a way to give your 
grandchildren (or anyone else) 
unlimited amounts of money 
without your owing gift taxes. Pay 
your grandchild’s educational ex- 
penses or medical benefits, and pay 
the schools or physicians directly. 

Using Trusts. Grandparents can 
also use a variety of trusts to make 
gifts to their grandchildren, escap- 
ing estate and other taxes along the 
way. Trusts can also protect the 
estate from creditors. And they can 
allow the grandparents control over 
the assets until their grandchildren 
are mature enough to handle the 
money, (A trust is a legal device 
that someone creates to handle and 
transfer his or her assets.) 

But Martin A. Shenkman, author 
of The Estate Planning Guide (John 
Wiley & Sons, 1991), warns that 
“the use of trusts in estate-planning 
becomes more complex when the 
beneficiaries are grandchildren in- 
stead of children.” 

“One such complication is where 
there are ‘‘generation-skipping 
transfers.’’ This is where assets go 
to grandchildren, skipping a 
generation — namely, the children, 
A grandparent thus avoids having 
his or her assets taxed again when 
the children die. Warning: A special 
tax may apply to generation- 
skipping transfers if the amount is 
over $1 million. In fact, combined 
gift- and generation-skipping taxes 
can exceed the amount of the gift. 

The most common arrangement 
is for the trustees to pay one-third 
of the principal to the beneficiaries 
at ages 25, 30, and 35. “‘If the child 
squanders the money, gets caught in 
a bad business deal, etc., there are 
more installments,’’ Shenkman 
notes. He also recommends giving 
the trustees flexibility to pay the 
principal to the beneficiary sooner 
— for emergencies, as a down pay- 
ment on a house or business, or 
other worthy purposes. 

What to Give. What you give 
your grandchildren depends on the 
kinds of assets you have, what you 
can spare, your children’s needs, 
your grandchildren’s ages, and their 
needs. But if your grandkids are 
very young, there’s no question 
what you should give them: stocks. 
Over the years, stocks have ap- 
preciated far more than bonds, gold 
and other precious metals, and even 
most real estate. 

In the 50-year period ending in 
1990, the Standard & Poore’s 500 
appreciated 11.6 percent a year. 
Bonds rose 4.5 percent a year; com- 
mercial real, estate, 7.5 percent; 
residential housing, 7.7 .percent. 
(The Standard & Poor’s 500: 500 
stocks , selected to represent the 
stock market as a whole, though the 
stocks tend to tilt toward giant com- 
panies). 

True, a few investments actually 
returned even greater profits than 
the Standard & Poor's 500. A-prinik 


example: small-company stocks. 

Grandparents who want to give 
their grandchildren stocks (through 
a trust, or a Uniform Gifts to 
Minors Account, or Uniform 
Transfers to Minors Account) 
should be careful, though. 

Investment advisors make two 
strong recommendations: 

® Give your grandchildren a 
diversity of stocks — not one or two 
or ten, even if the stocks are of 
famous and blue-blooded com- 
panies. Give them a diversified 
portfolio of stocks — a dozen or 
more, in different industries. It may 
even be better to give grandchildren 
equity mutual funds — where the 
grandchildren will obtain a share of 
perhaps 50 stocks in just one 
mutual fund and a_ professional 
manager to boot. 

* Don’t buy stocks for them at 
one fell swoop. Putting a huge 
amount of money into the stock 
market all at once can be hazardous 
to your wealth: Stocks may be very 
high priced just then. It would be 
better to buy stocks, or mutual 
funds, for your grandchildren a lit- 
tle at a time — ‘‘dollar cost averag- 
ing,’’ it’s called. That way, you will 
pay an average price for them — 
not an unusually high price. And 
someday your grandchildren may 
be grateful for your patience. 

Be sure to consult with your tax 
advisor before beginning a gift- 
giving program. This is especially 
important where there are grand- 
children under age 14. In 1992, the 
child pays tax at the parents rate for 
unearned income in excess of 
$1,200. A stock program for this 
age group should emphasize capital 
appreciation and not dividend in- 
come, 


U.A. Local 783 


Plumbers 
& 
Pipefitters 


CHARLES E. HURLEY 


There is no rejoicing this Labor 
Day. The Building and Construc- 
tions Trades have high unemploy- 
ment. Legislation has failed to help 
Labor. We do hope the November 
election will bring about a revitaliz- 
ed government that will put people 
to to work. 

At the August meeting, the newly 
elected officers of Local 783 were 
duly sworn in by Past-President 
Douglas Hersom. They were: Presi- 
dent Robert Gayton, Vice-President 
Steven Dee, Financial Secretary 
Gary Sainio, Recording Secretary 
Donald Morin, Inside Guard 
Maurice Albert, Executive Board 
Ronald Dionne, Gary Hamilton, 
Mel Penttila and Richard 
Newcomb. Examining Board Gerry 


Prudential Securities Incor- 
porated or its officers and 
employees do not give tax advice. 
Council from a CPA or tax at- 
torney should be sought and follow- 
ed. 

For more information contact 
Frederic Williams at his address 
shown above. He is solely responsi- 
ble for the content of this article. 


Langlais Welding, Gerry Longley 
Fitting Tim Giberson, plumbing; 
Finance Committee, Randy 
Hyland, Roger Pelletier, and David 
Coillard. 

The shutdown at Hinckley is a 
big help at this time. Contractors 
are Combustion Engineers, Com- 
mercial Welding and Sullivan and 
Merit. 

Brother Richard L. Dupre died 
May 24, 1992. He served as presi- 
dent of Local 783 1977-80, He was a 
deletate to the U.A. Convention in 
1981. Dick was always active in 
union and civic affairs. 

He is survived by his wife, 
Madeline, two daughters, Shawn 
Dupre and Brigit Dupre Cham- 
pagne, a son Timothy, a brother, 
Robert and a sister Lorraine Gar- 
vin, both of Ft. Myers, Fla. and one 
grandchild. 

Our heartfelt condolence is ex- 
tended to the family of Brother 
Richard. 

Brother Archie Travers is doing 
the fairs this fall. His booth features 
burritos and other Mexican foods. 
Real tasty! 

Please note that the next meeting 
is September 11, 1992. 


679 Roosevelt T 


aati gd wo dt Codule iwi 


/ 


Pre-Season Hunting 


Specials 


Sebago Trading Post is helping you get ready for 
hunting season by offering these fantastic prices 
while supplies lastil This pre-season sale is on 
limited quantities and has been extended through 
September-so come in today—and save some 


bucks before prices go up. 
Winchester 94 30/30 Caliber $219.99 
Marlin 336 30/30 .35 Rem $249.99 
Remington 7400 Semi-gioss, All Calibers $369.99 
Remington 7400 Carbine 3006 $369.99 
Remington 7600 Ail Calibers $339.99 
Browning BAR Standard Calibers $519.99 
Magnum Calibers $549.99 


The Sebago Trading Post 10/10 Layaway 


Get a new gun without a lot of fussing and hollering 
at home. And without putting a big dent in your pay- 
check either. 
Put just 10% down and pay only $10.00 a week! Of 
Course you can put down more or pay more weekly 
-if you like. We'll work out terms you can live with. We 
know what you want—good value and good terms. 


hag? Presowe 


POST 


wounds Bam-8pm Open 7 days. 
Saturdays Bam-6pm 
Sundays 9am—5pm 


Ni 


Reming ton 


at the junction of Route 302 and River Road, Windham 892-6315 


Toll Free 800-244-6313 
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The Executive Board of 
Carpenters Local 407 would like to 
wish all of our members a very hap- 
py and safe Labor Day. Remember 
if you are traveling please don’t 
drink and drive. 
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With Best Wishes 


Working Men and Women 
‘ U.S. Representative 


Tom Andrews 


Paid and Authorized by Friends of Tom Andrews 
Geoff Gattis, Treasurer 
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We would like to send our sym- 
pathy to the family of Brother 
Joachim A. Niquette who passed 
away on August 2, 1992. 

Work at this time is fairly slow 
but hopefully it will pick up during 


the month of October as there are 
somie shutdowns planned. 

Special thanks to all the appren- 
tices, AFL Labor Temple Directors, 
Executive Board members and all 
members who gave up a weekend to 
clean, scarpe & paint the labor tem- 


ple at 110 Exchange Street in 
Portland. 
Congratulations to Pamela 


Buckley on her new position with 
the District Council. 
Since we no longer have a full 


:time secretary my office hours will 


be posted at the office. Remember a 
blow to one labor organization is a 
blow to all of us. As always if you 
know of an owner who is con- 
templating a construction project 


Have a Happy & 
Safe Holiday 


Best Wishes to the ~° 
Working Men and Women 
of Maine 
HINCKLEY VARIETY 
Route 201 — Hinckley, ME. ~ 
Open Mon.-Sat. 6 AM-8 PM 


Carpenter’s 
Local 


407 


Bob Morin, Bus. Agent 


please let this office know so that 
we may get union contractors on 
the bid list. 

Thanks to the Brothers & Sisters 
of Wood Structures for their sup- 
port during the recent successfuly 


BATH 
JRON 


WORKS 


Engineers and Shipbuilders for Over 100 Years. 


BATH, MAINE 


contract negotiations without your 
show of support a wage increase 
would not have been possible. 


ANIERICA WORKS BEST 
WHEN WE SA’ 


80% Rate is Out 


continued from page 1 


Although reduced rates are 
necessary in some circumstances to 
secure work for union craftsmen, 
special agreements can be 
negotiated. After refusing to under- 
mine the established collective 
bargaining agreements in a 
statewide cut-rate agreement, the 
Maine Trades offered various alter- 
natives to make contractors more 
competitive, recognizing need to in- 
crease the competitiveness of our 
good union contractors. The con- 
tractors felt their proposal was nec- 
cessary and went over the Maine 
Representatives heads and asked 
the National Committee to imple- * 
ment the drastic cuts. After meeting 
with the Maine Building Trades, the 
National Committee has recom- 
mended that a committee be 
established with joint representa- 
tion that shall promote a_har- 
monious relationships between the 
contractors, unions and the paper 
industry. This plan was announced 
at a meeting with the contractors 
and will include assistance from a 
National Maintenance Agreement 
Policy Committee representative. 
David Savage, United Association 
Local Union 321, will chair the 
labor delegation to this committee, 
and be joined by Gerald Trask; 
Ironworkers Local 496, Robert 
Morin; Carpenters Local 407, and 
Carl Trask, Laborers Local 1377. 
The Maine Contractors have not 
named their delegation as of yet. 


1942-1992 
IT’S OUR 50TH 


__ Fawiversany 


Historically Speaking 


The following information was 
excerpted from records dating back 
to the first edition of the ‘Yard 
Bird’? and later the ‘Labor 
Record’’ in an attempt to reflect 
what was happening at that time. 


50 Years Ago 
(September 1942) 

The War Labor Board announc- 
ed from Washington that it had 
unanimously voted the C.1.0., In- 
dustrial Union of Marine and Ship- 
building Workers of America these 
points in addition tot he regular ar- 
ticles of contract between the Union 
and the Bethlehem Yards: 1) 
Maintenance and Unioin Member- 
ship and 2) Check off-system. 

continued on page 17 
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COLLEGE LOANS 
A SMART 
ALTERNATIVE “Your Job Tomorrow is Our Job Today” 


You don’t have to be a genuis to 
pay for a college education, but you 
do need to be smart about financing 
alternatives. With ever increasing 
tuitions and a difficult economy, 
more and more students must rely 
on loans to finance a part of their 
higher education. After you choose 
your school, you should explore 
with its financial aid office all grant 
and scholarship opportunities. The 
school can give you a Financial Aid 
Form to complete; this will deter- 
mine the amount of money you are 
eligible to receive in assistance. 

Most students soon discover that 
the amount of financial assistance 
available to them from scholar- 
ships, grants, and work study falls 
short of covering all the costs. If 
you qualify for additional 
assistance, there are guaranteed stu- 
dent loan programs for you to ex- 
plore. The federal government pro- 
vides low interest loans directly 
through the school of your choice 
(Perkins Loans). Since the loans are 
based on need, you must complete 
the Financial Assistance Forms and 
the school will determine the 
amount you are eligible to borrow. 

Other student loans are available 
through banks, savings and loans 
institutions, and credit unions. 
These loans are insured by a state 
guarantee agency (FAME) and rein- 
sured by the Federal government. 
The low interest rate makes these 
loans very attractive to students 
who qualify. Supplemental Student 
Laons (SLS) and Parent Loans for 
Undergraduate Students (PLUS) 
were established to supplement the 


Stafford Loan Program. The PLUS 
program is for parents borrowing 
on behalf of dependent students, 
either graduate or undergraduate. 
Graduate students and independent 
undergraduate students could be 
eligible for SLS funds. The interest 
rates on the loans are variable with 
a cap of 12%. Many students find 
these loan programs helpful. 

Maine established its own pro- 
gram to assist students and parents 
who need to borrow money for 
education. The Maine Educational 
Loan Authority (MELA) makes 
loans of $2,000 to $20,000 annually 
to creditworthy students and their 
families. These loans are available 
to Maine students attending most 
colleges. Out of state residents at- 
tending Maine colleges are also 
eligible. The interst rate is a fixed 
8.9%. Applications are available 
directly from MELA by calling 
1-800-922-MELA. 

These student loans have an in- 
terest only option while the student 
is in school. After a short grace 
period following the borrower’s 
graduation or stopping school, the 
loan must be repaid with interest. 

The challenge of paying for col- 
lege can often be met only by bor- 
rowing. It is important that you 
carefully evaluation the loan 
amount needed and borrow no 
more than that. Careful considera- 
tion of your financing needs in ad- 
vance helps you avoid the burden of 
excessive debt later. Think of this 
borrowing as a wise investment in 
your future. 


Labor Day Greetings 
From Your 


“ 
MBANK 


SM 


At your convenience. 


ENNEBEC 


RENTAL CO. 
6 Locations to 
Serve You With 


Rental Sales 
and Service 


CONTRACTORS 
INDUSTRY 
& 
HOMEOWNERS 
EQUIPMENT 


AMERICA WORKS BEST 
WHEN WE SAY. 


AUBURN: 
629 Washington St. 
783-2007 


PORTLAND: 
205 Warren Ave. 
797-9122 


FAIRFIELD: 
Upper Main St. 
453-9351 


BANGOR: 
Perry Road 
947-3381 


KITTERY: 
Rt. 236 W. off Rt. 95 
439-5115 


WOOLWICH: 
U.S. Route 1 
443-1393 


ib 
Bab Gennday 


Electronics, Construction, 
Drafting, Marine Blology, 
Allied Health Sciences, 


= Tech, Hotel/Restaurant 


bn Management, Nursing, 


Law Enforcement, 


ca Machine Tool, Heating, 


SOUTHERN MAINE 
TECHNICAL COLLEGE 


Through 
dedication, 


Automotive, Landscaping, 
Electrical, Marine Science, 
Air Conditioning, 
Wastewater treatment, 
Plumbing and more! 


Choose from over 25 technical college programs 
low tuition / financial ald available 
over 90% graduate placement rate 


APPLICATIONS NOW BEING ACCEPTED 
767-9500 S.M.T.C., South Portland, ME 04106 


perserverance and 


skill, each of our 


nation’s wage 


earners makes his 
and her valuable 


contribution to 
America's 
prosperity. We 


Salute you, one and 
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Maine’s largest independent 
Electrical materials supplier. 


STANDARD ELECTRIC Co. 


And The ULLICO Family Of Companies 


Brian Simmons @ Sales Executive 
220 Forbes Road, Suite 204 
Braintree, MA 02184 
(617) 849-3186 
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ality Beer. 


Q 
Great Price. 


Have a Safe and Happy Labor Day Weekend 


Cumberland-York 
Distributors 


193 Presumpscot Street 
Portland, ME 04103 
774-0324 


U.S. SENATE 


YOUTH SCHOLARSHIP 


PROGRAM 
AVAILABLE 


Maine Senators Bill Cohen and 
George Mitchell announced recent- 
ly that ‘applications are being ac- 
cepted from Maine high school 
students who wish to participate in 
the 31st Annual U.S. Senate Youth 
Program. 

A week-long, intensive study of 
the federal government with par- 
ticular emphasis on the Senate, the 
program will be held in Washington 
from January 30 to February 6, 
1993, 

Two Maine students will be 
selected to join 102 other delegates 
from across the nation to par- 
ticipate in activities that include 
briefings with Senators, Cabinet 
members and a Supreme Court 
Justice. Other highlights include a 
mock joint session of Congress on 
the floor of the House of Represen- 
tatives, a visit to the White House 
and a meeting with the President. 

All expenses will be paid by the 
William Randolph Hearst Founda- 
tion, a non-profit organization. In 
addition, each of the delegates will 
receive a $2,000 college scholarship 
from the Hearst Foundation for 
further study of American govern- 
ment and related subjects. 

Interested students should pick 
up an application from their high 
school principal. 

Selection of Maine’s two 
delegates will be made by a team of 
eight educators from across the 
state in cooperation with high 
school principals. Delegates must 
be juniors or seniors who are 
elected student body office holders 
during the 1992-1993 academic 
year. They must live in Maine and 
show outstanding ability and 
demonstrated leadership qualities. 

Principals must submit student 
appliications to the selection board 
by Oct. 10, 1992. 


For more information, contact: 
Laurie Head (Cohen) 202-224-2523 
David Bragdon (Mitchell) 
202-224-5344 


Historically Speaking 


continued from page 14 


Under the War Zone Standards, 
Todd-Bath shipyard Workers had 
to report for duty as usual on Labor 
Day. = 

Local 50 voted to turn their War 
Bond money over to Uncle Sam to 
be ear-marked as a loan for 
building a Maritime boat at TBI. 
This idea was applauded by the 
general public. 


40 Years Ago 
(July 1942) 

According to a guest article writ- 
ten by Philip Chapman about the 
Maine Workmen’s Compensation 
Laws, it was felt that ‘‘. . .they were 
‘wholly inadequate’ as far as 
meeting the wage earner’s needs!" 
For instance compensation was 
two-thirds of a given injured 
worker’s average weekly wage, but 
in no case exceeding $24 a week. 


25 Years Ago 
(August 1967) 

While Oxford Paper Company 
merged with Ethyl Corp. on August 
Ist, the proposal to merge the 
Papermakers and Paperworkers 
with the Pulp Sulphite and Paper 
Mill Workers was previously ap- 
proved by the Executive Boards of 
the two unions late in July. 


Local 4, I.U.O.E. was successful in 
securing 71 votes out of 139 employ-. 
ees working for W.H. Hinman Co., 
Northeastern Paving Corp., Blue 
Rock Quarry and Blue Rock Sand 
and Gravel Co. to join Local 4. 
Walter J. Ryan , B/M and Clem 
Cronin, B/R said that this ‘‘major 
breakthrough in highway and heavy 
construction”’ will tend to band the 
men of this industry together to br- 
ing Maine wages in this field up to a 
comparable level with the other 
New England states. 


15 Years Ago 
(September 1977) 
Wages rose an average 8% in 
1977 contract settlements. 
President Carter’s message to 
Congress was ‘‘Labor Reform.” 
Maine was one of six states in 
which a bill to ban compulsory 
union membership in shops covered 
by bargaining agreements was in- 
troduced to the State Legislaturs. 
The Maine Labor Group on 
Health was formed with co- 
chairman, John Newton, a.paper- 
worker from Topsham and Frank 
Duffy from IBEW’s telephone unit. 
continuned on page 18 
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Electrical Contractors 
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Workers Comp. Reform 


continued from page 12 


D. Provide even substantial limited 
wage loss protection with a rational 
threshold which includes rather 
than excludes most workers in need. 
In order to focus benefit dollars, ra- 
tional thresholds might be used to 
exclude smaller degrees of wage loss 
and to protect not only the benefits 
involved but reduce administrative 
costs involved in dealing with a 
larger number of smaller losses. A 
loss of earning capacity threshold 
rather than a physical impairment 
threshold is critical to compensate 


Weary of tough steaks? 
famous q 


& Christian Dior Dress 


Quality Shirts 
Since 1837 


WATERVILLE 


a 
little tenderness. 


ity USDA Steaks. 


Shaws 


SUPERMARKETS 


WARNCO 
MEN’S APPARE 


Manufacturers of Hathaway 


workers with the greatest need 
because of substantial wage loss. 
The employer’s option and incen- 
tive to provide continuing 
reemployment is a win/win alter- 
native to providing for continuing 
benefits. This is the Michigan plan 
endorsed unanimously by the 
Workers’ Compensation Group 
and a basis for a ‘‘win-win’’ solu- 
tion on the critical fairness question 
meeting the need for disability 
benefits as long as disability con- 
tinues. 


a little tenderness with Shaw’s 


Shirts 
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rand 


PRINTING 


104 Washington Ave., Portland, ME 04101 
TEL: (207) 773-8198 FAX: (207) 775-0591 
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Broadway Shopping Center 
Bangor 


Laborers L.U. 12 
Robert L. Wadsworth B.M. 


COMMERCIAL OFFSET PRINTING. 


Working People Take A Bow On Your Day 


After a slow start the Sebago 
Lake Project seems to be in full 
gear. The ‘‘De-Inking’’ plant was 
moved out of Local 12’s area and 
into Local 327’s jurisdiction 
(Auburn), — Good Luck on the 
project! ; 

We still have men at Maine 
Yankee and Bowdoin College and 
Cousin’s Island has just started up. 

Right now employment is pretty 
good, but not what it should be. 

In closing, remember the retiree’s 
monthly meeting is held the last 
Saturday of the month at 10:00 
a.m. Local meetings are held on the 
second Sunday of each month at 
8:00 a.m. 
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HALL & KNIGHT HARDWARE CO. 


“Serving You for over 100 Years” 


Wholesalers of 
HARDWARE, PLUMBING, HEATING 
AND ELECTRICAL SUPPLIES 
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3 MIDDLE STREET, LEWISTON 
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Labor Day is here again to signal 
the end of another summer, but 
more importantly to call attention 
to the men and women who make 
up the labor force which is the 
backbone of the greatest industrial 
nation, the United States! 

One of the most important mat- 
ters facing us shortly, after Labor 
Day, are both State and Federal 
elections where Ronald Reagan’s 
legacy of union bashing lives on in 
his successor George Bush. The 
Clinton-Gore Democratic ticket 
promises relief from continued 
government attacks on Union 
Labor. The Union’s request will not 


continue to fall upon deaf ears. 

Also, is the 2nd Congressional 
District race with Patrick 
McGowan against incumbent 
Olympia Snowe. Pat McGowan has 
proven to be a qualified candidate 
in this race and with help from our 
votes will win easily against Olym- 
pia Snowe. 

Closer to home is the race for 
Maine State Senate District 9 where 
Alton Chuck Cianchette mas- 
querading as a democrat has suc- 
ceeded in winning over Ave Maria 
Dover in the Democratic primary. 
Ask yourself why such a, savvy 
businessman would spend enor- 


zn SS 


— « 
Ragan ¥ 
‘ 


(Standing on Right) Newly elected Business Manager, Wayne Rancourt, I.B.E.W. 


mous sums of money to receive 
such a small paycheck in wages that 
this office would provide. Civic 
Duty? I think now. Is the Gover- 
nor’s seat in the big picture? It does 
not take a political analyst to 
predict what a devastating blow this 
would be to organized labor in 
Maine. 
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| Wintel 


A unique affordable housing pro- 
ject in the Blue Hill peninsula, 
created by local low income families 
with help from the Covenant Com- 
munity Land Trust of Orland, has 
been awarded a $72,000 grant from 
the Federal Home Loan Bank of 
Boston. 

The grant is one of only three the 
Bank awarded in Maine, and one of 
11 in New England. 

The money will be used in con- 
junction with other state and 
federal housing funds to build up to 
12 affordable homes over the next 
two years, using the self help con- 
cept pioneered by Covenant Com- 
munity Land Trust (CCLT) and 
H.O.M.E. Inc. of Orland. 

Representatives from CCLT, 
H.O.M.E., the local bank, federal 
and state housing agencies, and 
families who helped organize the 
project plan a news conference at 4 
p.m. Thursday at Bar Harbor 
Banking and Trust. 

“We believe this concept, involv- 
ing a partnership among local, state 
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Brick Manufacturers 


MORIN BRICK CO. 
Danville — 784-9375 


LA CHANCE BRICK CO. 
Gorham — 839-3301 


W. L. Charles Associates, Inc. 


ADMINISTRATORS FOR 
FRINGE BENEFIT FUNDS 


Louis Mack 
Company, Inc. 
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Scrap Metal 


750 Warren Ave. 
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You always do better at Pomerleau’s 


— your savings storel IN—STATE TOLL-FREE 
Corner of Bridge & State Streets, Augusta 1-800-556-0002 
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Phone: 626-3500 
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L-1253 along with his new organizer, Chuck Fraser (on left). 


Organized labor in Maine and 
around the nation must stand 
strong against the continued threat 
of the open shop movement, union 
busting, and right to work laws. 

We must mobilize our members 


and federal assistance, is a first in 
the nation,’’ said Cyndy Gray, a 
spokesperson for CCLT. ‘‘The 
quality homes that’ will be 
developed through this program 
can be purchased by families with 
incomes as low as $5,000 a year.” 

Bar Harbor Banking and Trust 
submitted the application to the 
Federal Home Loan Bank for 
CCLT. The Blue Hill/Sedgwick 
branch of CCLT also has involved 
the Farmers Home Administration 
and the Maine State Housing 
Authority in its development. 

“As a bank-with a strong com- 


and encourage them to vote in the 
best interest of labor on Election 
Day. 

In closing I would like to wish 
everyone a safe and enjoyable 
Labor Day. 


Unique Brooksville House Development Receives Grant 


to bring down the cost of housing, 
and CCLT has done this.”” 

Ms. Gray said that by combining 
the resources from these agencies, 
and the Federal Home Loan Bank 
grant, ‘‘we will create homes that 
will cost about $34,0000 to buy, or 
about half what a normal FmHA- 
financed home would cost. The 
monthly housing could be as low as 
$150, depending on the family’s in- 
come. 

“This will make it possible for 
very low income families to secure 
decent, safe housing for the first 
time. Too often these families are 


mitment to affordable housing-in—forced to either live in substandard 


the communities we serve, we are 
pleased to have led the opportunity 
to assist CCLT and H.O.M.E. Inc. 
in obtaining a grant for this in- 
novative project,’ said John P. 
Reeves, President and Chief Ex- 
ecutive Officer of Bar Harbor 
Banking and Trust Company. 

FmHA has provided the group 
with a $10,000 grant to identify the 
12 families that will buy the homes. 
CCLT also plans to apply for 
another $112,000 of FmHA money 
through the agency’s self-help pro- 
gram. 

MSHA has awarded CCLT near- 
ly $20,000 in pre-development 
money to find appropriate land for 
the development and obtain sub- 
division approval. CCLT plans to 
apply to MSHA for another 
$95,000 from the agency’s Land 
Acquisition Program. 

‘We're pleased to be part of this 
innovative CCLT concepts that will 
produce housing affordable for low 
income residents,” MSHA Director 
Dwight A. Sewell said. ‘‘We need to 
combine public and private efforts 


housing or pay ostantial portion 
of their income for rent.””~ 

Families buying the homes will 
provide volunteer labor and work 
to build each others homes. 
Donated goods and labor from the 
local community also make the low 
cost housing possible, Ms. Gray 
said: eT ee 

-Families will finance construction 
through FmHA, with loans as low 
as one percent interest rate for 38 
years. ‘They will own the homes, but 
havé a 99’year lease from CCLT on 
the land on which the home is con- 
structed. 

The lease gives the residents cer- 
tain rights, such as passing the 
home on to their children, but also 
has resale restrictions. The restric- 
tions will keep the home per- 
manently affordable for low in- 
come families, but still allow the 
first owners to receive any equity 
they have invested. 

CCLT currently is searching for a 
suitable site for the developing, and 
looking for qualifies families for the 
program. 


Historically Speaking 


continued from page 17 


10 Years Ago 
(September 1982) 

Labor’s wage increases are being 
cut by recession. The average an- 
nual wage adjustment was 2.7% 
compared to 6% a year earlier. 

Clem Cronin was elected Presi- 
dent of Maine State Building & 
Construction Trades Council. 

BIW awarded $12 million con- 
tract to prepare the necessary water- 
front work on the Maine State Pier 
property for the shipyard’s new 
overhaul and repair facility in 
Portland. 

Maine’s AFL-CIO President, 
Charles J. O'Leary stated in his an- 
nual message said ‘‘Labor Day 1982 
is not a happy occasion,’’ due to the 
horrible problem of uemployment 
as more than 50,000 were without 
jobs. 


5 Years Ago 
(September 1987) 

A major Labor Day rally was 
held in Waterville with a major 
show of participation from 
U.P.I.U. locals across the state in 
support for the brothers and sisters 
on strike at I.P. in Jay. 

Two more new union benefits 
were unvailed: Low-cost legal ser- 
vices and discount member travel 
programs. 

Three new agents were elected to 
lead their locals: Paul Gallant, B/R 
Carpenters L-407; D. Bruce King, 
B/R Carpenters L-621, and Bob 
Wadsworth, B/M Laborers L-12. 

State of Maine sues Health-Tex 
for unpaid severence to employees 
amounting to $830,000. 


*\ 


American Companies Should Line CEO’s 
Pay to Firms’ Performance 


by Graef Crystal who is an adjunct 

Professor at the University of 

California at Berkeley and editor of 

a newsletter on executive compensa- 
tion. 


* Why pay-$60 million to the boss 
when the firm is going down the 
tubes? 


During a 20-year period that end- 
ed in 1987, I built a career as an ex- 
ecutive compensation consultant on 
the simple proposition that money 
could be used to motivate higher 
performance among company 
CEOs and senior executives. 

Now I find that my simple pro- 
position may have been wrong: 
Money, while motivating lots of 
folks, doesn’t seem to cause CEOs 
to act any differently than if they 
had had no monetary incentives at 
all or, for that matter, had even 
been paid a lot less. 

There isn’t much doubt that a 
person earning the minimum wage 
would be willing to work a lot 
harder or a lot smarter to double his 
pay. The rewards are obvious: an 
instant and substantial increase in 
standard of living. 

But all of us executive compensa- 
tion specialists seem to have fallen 
into the trap of extrapolation. We 
thought a CEO, with a salary of $5 
million a ear, would act just like a 
minimum-wage earner — gladly 
working a lot hard and a lot smarter 
to double his pay to $10 million. 

UNFORTUNATELY, The data 
show that, depending on the com- 
panies or year chosen, there is either 
no relationship whatsoever between 
CEO pay and company perfor- 
mance, or a relationship so weak as 
to be insignificant. : 

These dismal statistics become 


easier to understand if we focus on 
a few case histories. For openers, 
let’s look at the chairman of the 
Coca-Cola Co., Roberto C. 
Goizueta. Last year, he earned 
about $4 million in cash, but that 
was peanuts. The centerpiece of his 
1991 pay package was a grant of 2 
million free shares of stock, worth a 
tad under $60 million then and to- 
day worth more than $80 million. 

To earn these shares, all Goizueta 
has to do is breathe until his normal 
retitrement in 1996. He is not re- 
quired to perform. Meanwhile, he 
collects dividends on the 2 million 
shares, currently yielding more than 
$1 million per year. 

IN AWARDING him a $64 
million compensation package last 
year, Coke’s board of directors ob- 
viously wished to recognize 
Goizueta’s magnificent perfor- 
mance, During his 11 years as CEO, 
Coke has outperformed all but 
about 5 percent of major American 
companies. 

But in the same year, John H. 
Bryan, CEO of Sara Lee Corp., 
earned a scant $2.3 million. And his 
company’s performance is every bit 
as good as that of Goizueta’s. 

Ira Kay, an economist and head 
of a compensation consulting prac- 
tice, argues in his new book, 
“Value at the Top: Solutions to the 
Executive Compensation Crisis,’’ 
that some incentives may work, but 
in entirely the wrong direction. 

Take the stock option, for exam- 
ple. Kay notes that a CEO with a 
huge stock option can make 
millions from a risky decision that 
pays off but lose nothing from a 
risky decision that costs 
shareholders a bundle. An option, 
after all, gives the executive all the 
appreciation in his company’s stock 


but none of the depreciation. 

Finally, we need to observe ex- 
ecutive pay conditions among our 
major international trading part- 
ners — Germany and Japan, in par- 
ticular. In those countries, strong 
monetary incentives hardly exist. 
Instead, the great bulk of the pay of 
CEOs consists of an unvarying base 
salary. 

Moreover, the overall level of pay 
is much lower — somewhere in the 
$500,000 to $1 million range for the 
CEO of a major company, as com- 
pared to $2.5 million or more here. 
If money spurs motivation, why are 
the Germans and Japanese beating 
the pants off us? 

If there is any bright spot in this 
dismal story about money and 
motivation, it seems to lie in 
outright ownership of company 
shares. Heavy CEO-shareholders 
such as Warren Buffett of Berkshire 
Hathaway or William Gates or 
Microsoft, have huge upside incen- 
tives, but they also stand to be vir- 
tually wiped out if their companies 
fail. 

. WHEN THESE points are put 
together, the message for U.S. ex- 
ecutive compensation becomes 
reasonably clear. We should either 
forget about motivation and adopt 
the Japanese and German model of 
relatively low executive pay. 

Or if we wish to put our faith in 
the motivational magic of money, 
then executive pay packages should 
put the CEo in the same boat with 
shareholders — not only when the 
boat is skimming the waves, but 
also when it is sinking. 


— The Los Angels Times 
Reprinted from the Portland 
Press Herald. —~ 


UNION BREWER 
BREAKS SALES 
RECORDS AGAIN 
IN 1992 WITH 
BUDWEISER BEER 


‘Anheuser-Busch, leading union 
brewer of Budweiser and other fine 
brews, continues to break sales 
records for its products. It is now 
the largest brewer in the world, with 
sales of 43.34 million barrels in the 
first 6 months ¢ f 1992, an increase 
of 709,000 bar: Is from last year. 

. Budweiser Beer has advertised in 


CONTRACTORS-ENGINEERS 


MORRISON AVENUE 
EAST CORINTH 


HAPPY 
LABOR DAY 


H. B. FLEMING, INC. 


69. PLEASANT AVENUE 
SOUTH PORTLAND, MAINE 
TELEPHONE 799-6514 


the Labor Press since 1977. Millions 
of union members now look upon it 
as their favorite brew and helped to 
almost double sales volume since 
that time. When they compare its 
union-made quality and flavor, 
their choice is clear. 

The company increased its share 
of the market to 44 percent in 1992. 
It accounts for one in every three 
beers sold in the U.S. Gross sales 
were $6.41 billion, an increase of 
3.6% over the previous year. 

Anheuser-Busch, which has led 
the brewing industry every year 
since 1957, brews Budweiser, Bud 


PILE DRIVING 


SUBMARINE PIPE LINES 


ACROSS THE STREET OR ACROSS THE STAGE 
WE ALSO SERVICE FAULTY WELLS 


285-3306 


285-7758 
FREE ESTIMATES 


Light, Bud Dry, Bud Dry Draft, 
Michelob, Michelob Light, Busch, 
Natural Light, the LA brand, 
Michelob Classic Dark, Carlsberg, 
King Cobra and O’Douls. The com- 
pany operates breweries in 11 cities 
— St. Louis, MO; Newark, N.J.; 
Merrimack, N.H.; Baldwinsville, 
N.Y.; Williamsburg, VA; Tampa 
and Jacksonville, FL; Columbus, 
Ohio; Houston, Texas; and Los 
Angeles and Fairfield, CA. 
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THANKS TO 
UNION MEMBERS 


_ for your generous contribution 
to the 1992 DADS Campaign 


in Maine. 


“We raised nearly $2,,000!”’ 


Chairman 


Marcel Turmenne, B/M 
Sheet Metal Workers, L-545 


GET THE 
SKILLS 
THAT PAY THE 
BILLS 


INTRODUCTION 

Skilled trades jobs offer excellent 
wages, fringe benefits, flexible work 
schedules, job security and oppor- 
tunities for career development and 
advancement. The Department of 
Labor is assisting women and 
minorities in exploring these career 
options through an integrated pro- 
gram which involves education, 
recruitment, retention and enforce- 
ment. 

The skilled trades are generally in 
public utilities, construction and 
manufacturing, and include electri- 
cians, carpenters, machinists, auto 
mechanics, painters and other skill- 
ed workers. 

Growth areas in the appren- 
ticeable occupations include 
emergency medical technicians, 
child care providers and ‘cooks. 
These occupations will continue to 
grow in demand as‘we approach the 
21st Century. 

The Secretary of Labor’s in- 
itiative began November 1990 and 
involves the cooperative efforts of 
four offices within the department. 

© The Bureau of Apprenticeship 
and Training 

© The Women’s Bureau 

© The Office of Federal Contract 
Compliance Programs 

© The Office of the Assistant 
Secretary for Policy 


MAJOR COMPONENTS 

The Department of Labor has 
long been interested in helping 
women and minorities move into 


DOLLARS 


AGAINST 


DIABETES 


skilled trades and nontraditional 
occupations. The Secretary’s in- 
itiative advances the effort by 
targeting four specific areas: 

1, Recruitment : 

. The Bureau of Apprenticeship 
and Training’s (BAT) nationwide 
staff is disseminating information 
‘about the advantages of appren- 
ticeships to the public. This pro- 
gram involves a full range of 
recruitment activities about educa- 
tion, training and employment. Ef- 
forts include informational 
materials, job fairs, conferences 
and marketing to women, 
minorities, employers, employer 
associations, high schools and 
guidance counselors. 

The Women’s Bureau’s ‘‘Direc- 
tory of Nontraditional Employment 
and Training Programs Serving 
Women’’ provides a list of 


Tesources to assist both employers . 


and women who are interested in 
the skilled trades, 

2. Retention and Placement 

The Women’s Bureau and the 
Office of Federal Contract Com- 
pliance Programs (OFCCP) are en- 
couraging the expansion of model 
programs, such as the Federal Of- 
fice Building projects and the 
Women in Skilled Trades program 
operated by the Oakland Private In- 
dustry Council in Oakland, CA. In- 
formation on these programs is be- 
ing provided to the National 
Tradesmen Network and is 
featured in the Bureau’s Work and 
Family Clearinghouse which in- 
cludes a database of various 
workforce quality categories such 
as promotions, education and train- 
ing. For additional information 
employers can contact the Clear- 
inghouse at 1-800-827-5335 or 
1-800-523-0526. 


Who Can Meet The Special Needs Of Labor? 
The Labor Benefit Specialist at Blue Cross and Blue Shield of Maine. 


mployee benefits are becoming increasingly complicated and confusing. That’s why 
Blue Cross and Blue Shield of Maine has a Labor Relations Specialist dedicated to 
serving the needs of. Organized Labor. Our trained professional can: 


¢ Explain and evaluate your current benefits including: health, 
dental, life, disability, and pensions 
Explain benefit and funding alternatives 
Assist in generating proposals for contract negotiations 


Provide information on healthcare trends and solutions to 
rising healthcare costs. 


Remember, this service is available whether or not you are currently covered by 
Blue Cross and Blue Shield of Maine. 


Call Don McNamara in our Labor Relations department today. 
822-7453 


of Maine 


Blue Cross 
Blue Shield 


Your Partner For Life 


Labor Day Moves to Election Day — 


O’Leary noted that the United 
States is the only industrialized na- 
tion that allows the hiring of so call- 
ed ‘‘permanent replacements’’ dur- 
ing a strike. And, he said, Anti- 
union attitudes and drives by 
employers make it extremely dif- 
ficult for unions to move into new 
areas of business. 

During a July visit of South 
American labor leaders to the 


University of Maine, one leader in- 
dicated that in Peru more than 90 
percent of the workers in banks are 
unionized. The only bank workers 
not unionized are in American 
banks, he said, due to the vehement 
opposition of American bank 
management. 

“It is high time for organized 
labor to focus on George Bush,’”’ 
said O’Leary. ‘‘A dozen years of 


Reagan and Bush have decimated 
union ranks and impoverished 
millions of working families. Labor 
needs to take the time and energy 
that we have put into Labor each 
year and spend it on leveling the 
playing field to give workers and 
unions and even chance.” 

Starting in early September 
Maine labor will send two mailings 
to every affiliated union member in 


continued from page 1 


Maine specifically listing the House 
and Senate legislative candidates 
endorsed by labor as well as the 
candidates at the national level, 
their voting records and the reasons 
why they are being supported. 
These letters will be followed by a 
new system of telephone banks and 
computers using computer-read, 
bar-coded cards of every union 
member in Maine. There will be 


Producing one quarter 
of Maine's electricity is 
just the beginning 


economic well-being of 


Maine Yankee keeps Maine 
working in many important 
ways. We employ as many as 
1,500 skilled men and 


women who work 
around the clock 
to provide the 
most econom- 
ical electric- 
ity in Maine. 


As one 


Maine's largest 
employers, our 
payroll is over 
$22,500,000° an- 


of 


nually. And we pay over 
$12,800,000 in taxes to state 
and local governments. 


Maine's employers, both large 


and small. 
If you'd 


our 


like to 


know more about 
Maine Yankee, 
we welcome 
your visit to 


Energy 


Information 
Center at the 
Maine Yankee 
plant in Wis- 
casset. 
are 10:00 to 5:00 


Hours 


PM every day, Noon 
to 4:00 on Sundays. For in- 
formation, call 1-800-458-0066. 


By providing reliable and 
low-cost electricity, Maine 
Yankee also makes an impor- 
tant contribution to the 


We're proud of what we do 
and look forward to 
continuing to serve the 
people of Maine in the future. 


Maine Yankee 


RELIABLE ELECTRICITY FOR MAINE SINCE 1972 


September 7th 


kk 


calls and call-backs both to provide 
mailed material on issues and to 
urge union members and their 
families to vote. 

“In our drive to make Labor Day 
Election Day, labor will also have 
election night headquarters in both 
Bangor and Portland with our own 
computerized system of tracking 
and. predicting election results,’’ 
said O’Leary. ‘‘Union members 
had better spend September 7 
resting up because we are going to 
demand a lot of them between then 
and Election Day November 3.” 

The arrogance of the Republican 
Party in this time of national 
economic disaster is incredible, said 
O'Leary. k 

‘Maine has 50,000 workers 
unemployed and the nation 10 
million unemployed,’’ said 
O'Leary, ‘‘and these figures are low 
because they fail to including many 
millions more not officially counted 
by the system.”” 

When adjusted for inflation, na- 
tional income actually shrank in 
1991 for the first time in nine years, 
he said. Maine’s 1991 income 
growth ranked 30th in the nation 
but, most importantly, it was the 
first time since 1982 that income 
growth per capita failed to keep 


‘O'Leary. ae 


said, there was a 26 percent gain in 
manufacturiing productivity but 
workers watched in dismay as.their 
real income, adjusted for inflation, 
fell by 8 percent. 

‘Are we better off today than we 
were four years- ago?,’’ asked 
O'Leary. ‘‘Are we better off today 
than we were 12 years ago? The 
answer is, hell no, We’re much 
worse off.’’ 

“In the fact of this economic 
disaster, on the day after the 
Republican convention, Robert 
Teeter, the Bush campaign chair- 
man, had the temerity to say that 
that the attention of American 
voters could be diverted from the 


. economic issues because it was at- 


titudinal and not based on real ex- 
perience. 
“Well, I deal every day with 


. heart-broken, bitter, discouraged 


and economically destroyed Maine 
families. I can assure Mr. Teeter 
that this is real experience, much 
more real than inflated campaign 
rhetoric and deliberate lies. 

“Labor is tired of an annual, 
editorial Labor Day pat on the 
back,’’ said O’Leary. ‘‘The 
Republican witch doctors have’bled 
us dry for 12 years. If organized 
labor is going to revitalize itself, we 
must march to the polls election day 
and celebrate an election night vic- 
tory together, and stop focusing on 
ancient achievements.’’ 


